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I it afy WiRW) @1 6w ¥ A fuier fRd o @ ST S
faar S| .

4. HSS(U).5.142.C.5016 (Lab Technician at UPHC)- 3 W& @ 3r=miid Wigd 710 wfdaT Lab

Technician ¥ ¥ 449 Lab Technician 3q 03 AT§ T 261 Lab Technician & 06 A& D

TRE ¥ SRR W0 53851 ARG e Bie @ IER AR Jmdfed w T g

MR EFRIRT ¥ ¥ Lab Technician g Mg § & T grred smen @ iy @

meﬁwwmqﬁgﬂ%ﬁ)ﬁwwﬁmﬁuﬁwﬁﬁ

S & SR S fdar Wy |

HSS(U).5.142.C.5021 (Lab Technician at UCHC)- 9 AT & aWid Widd 05 Lab

Technician & | 01 Lab Technician ¥F 03 AT& AT 04 Lab Technician & 06 A8 & AT

B ORI W0 421 @G €T Wi & IR ¥R smdfed @ W g smEfed

g1 # | Lab Technician §RT SHUg # & TR ArFqH e & 7Y & ¥R

Y (AR 999 U9 afie giy wfea) o M wR ¥ 99y ffkor 5y o &

SWI= ye= v g |

HSS(U).5.142.C.5026 (Pharmacist at UPHC)- 39 HE & I=mMd Iga 710 Wfder

Pharmacist § § 497 Pharmacist 8 03 HI€ T 213 Pharmacist & 06 HT§ & AT B

TR W0 667.76 WG e\ Bic & IER =W Imdfed & wA & amdfeq

&I H ¥ Pharmacist R oFUg # &1 T AreM @ @ ffY & aqeR qry

(! 99 U9 aifte g9 9fEd) &1 9 wR 9§ AFey fAuRer 53 o @ swr=

yeH fdar &g |

HSS(U).5.142.C.5045 (Data Assistant at UCHC)- WY& &@s; H Other NUHM (08 Data

Assistant, ko) § Idyd 08 Data Assistant & 03 AIE & AFQY G EFRIY WO 550 TG

Fe Bie B AR 4RI IrEfed @ T g omEfed oW ¥ W Data Assistant

gRI WYe § <1 AT ITeM IRl ol fifY & R ARy (GRed) 999 Td aiffe

gfg wfed) &1 W 'R ¥ Ay ulRer f5d oM & S ye™ far o

HSS(U).5.142.€.5046 (Nurse Mentor at UCHC)- 39 HE # SHUS gRIOR # ®igpa o

GHEie WRe @ B 01 Nurse Mentor @ 03 WIE & HAMed vg AN

F0 083 ARG Wold Bic & ATAR TR IMdfed o T 7| amafed a==ifr # |

Nurse Mentor ERT TFUE # & TR INE I o Y & AR 99 (et

999 U9 aiffe gfE wflRd) &1 dem 'R 9§ Aeea fuke R 9 @ W aeE

e Sy |

9. HSS(U).5.142.C.5051 (Gynaecologist)}- 39 #E ¥ TY WHEI® Wk =i &g 11
Gynaecologist & 03 A& $I AFY BF UWNIRN WO 3259 TG Held Bic & ATAR
TN Sdfed & T T | Smafed SFRIfY ¥ ¥ Gynae ENT SFUE A <€) WA AFTRM

=k BN B




ﬁﬁm%ﬁwmﬁu(mmwmq@m)mqmwa

10. HSS S s fpn e -

(U).5.142..5057 (Paediatrician)-- 36 #g =9 wreIs w@eed =i &g 13

Paediatrician & 03 #IE @1 AT ¥ AN WO 39.20 T FerH FIE & AR
IMERT N T ¥ amifed eRIRT ¥ A Pacdiatrician g1 WG ¥ & T AT
A B Y B SR W (TR A vl e giy wfed) o1 wEH W) 9
e ke 5 o & Swa we fear W

11. HSS(U).5.142.C.5062 (Anaesthetist)-- 3§ #g =90 WHEIS AR d=l 8 12
Anaesthetist & 03 FIE P AT &g GFNIRT WO 3641 W Horwd FE D AR
SRR SR @ T 2| amdRd R ¥ § Anaesthetist N1 SR & T
AT ST @ Ry B AR AR (el s gd aiffe gie wied) @7 W
TR ¥ AFed FuRker 5y o9 @ S ge fear S|

12. HSS(U).5.142.C.5068 (Surgeon)-- 3 F& 8 arordl ¥ qd § e T AP
WReg B ¥ 02 Surgeon 3 03 HIE BT A ¥ SRR H0 6.93 T WHel BIC
Zﬁmmﬁﬁaﬁmff%lmmﬁ[ﬁ@&rgeon WW‘#@TW
T e ® R B SR AR (e dw vd aiffe ghe wfed) o e
TR Y Ay i 5 oM & SwRT ge fdar Se

13. HSS(U).5.142.C.5074 (Radiologist)-- ¥ AQ UG TGS ¥ wigpd 08 TRIY RIS
e B} ¥ B 08 Radiologist & 03 W& BT AT TF geRIRT W0 19.85 T
Wﬁe%awmﬁaeﬁnﬁr%|mﬁﬁmﬁrﬁﬂmdiologistmwﬁ
& TR GrTar o % R @ IER AME (Araed! 9w v afde gfE wfed) o
TE R 9§ Ay fuiRer 5 o @ SwR ge fdhar S|

14. HSS(U).5.142.C.5080 (Other Specialist/Physician)-- ¥ A< T Qe @Rl Bl
%fgmﬁosphysiciana%oamgao-rqmén%gmﬁrﬁo 2036 oI Wold Wi &
mﬁ&ﬁ%ﬂﬁnﬁr%lmﬁﬁm&ﬁﬁpmsicimmmﬁaﬁnﬁrw
o @ A B AR AN (e dWe Ud A g wfed) @1 e wR
ey fuRe B o @ SR WeH fdar S|

15. HSS(U).5.142.C.5068 (Other Specialist/Surgeon)-- 6 HS Yy TFUE AR 'Y Wi
T eI wed Bl 89 Bl 02 Surgeon B 03 HE FI AMI T IR
0 4.96 @@ Wel'T Bic B AR dmdfed o T B | IEfed eI H | Surgeon
e oY # € T ArTe o @ fifY @ SgER Ay (A 919 U4 dfde
g fea) &1 e WR A A U 53 9 & SR 99 AT S |

16. HSS(U).5.142.C.5090 (Full Time MO at UPHC)- 9 #g ¥ TRIY WAIfAd Wy o= oq
Wi el 566 Full time MBBS MO & 03 A8 & HMQd §Y EFRIRT W0 112507 &
He Bie & IR Jmdfed 31 Tl 8| amdfed €= # | Full time MBBS MO gRT
SeOg # & T AnTeE e @) fAfY & SR ey (A 99w vd aiffe gfg
Hfed) @1 weM WX ¥ Ay AUl 5 9 @ Suw yeE far ey |

17. HSS(U).5.142.C.5095 (Part Time MO at UPHC)- : 9 ¥ ¥ TTRIY WIS Wy dwai g
64 Part time MBBS MO @ 03 #T§ &I AMGd &¢ AN ®0 66.00 @ Hold Bic &
aﬂﬂﬂwﬁmﬁﬁaﬁmff%laﬂﬂﬁﬁwﬁﬁﬁ%ntimemBsmoE’T?TWH
#F < T AT e @ fifY @ IuR ARy (Aree AW wd aiffe gfe afea)
BT WA R 9 A9ed R 5 oM & Sweeg e fhar Se

> v Y &



H WA | p— CUDEd

18. HSS(U).5.142.C.5100 (Full Time MO at UCHC (EMO))- 9 A< 1{@ ) MV R
EBE?%@MEMOE%OBW‘E’WW%’@W@EO6.47.awﬂaﬁ 313[\'41;%
sifea @ T &) ardRd eeRIRT ¥ ¥ EMO &N IS ¥ Wm@m
ﬁfﬁ%mﬂm(amaﬁquaﬁﬂiqﬁé’ﬂ@ﬁ)ﬁw GRER
foefRor 6 W & ST we for S|

19. HSS(U).5.142.C.5106 (Other Support staff)-- §8 A& & TIIA i / RIS e

S ¥q 1572 Support Staff 03 FIE T ALY 3 ST B0 72077 T el Bic
Eﬁaﬂﬂﬂmﬁaaﬁvﬁr%lmﬁﬁmﬁrﬁﬁsuppm&aﬁﬁmﬂw
(= e e vl e of W) BT W R W AR fefe R 9 3
S Yo fdar sme—

For In -position staff (Joined or before 2020-2021)

_E SIRELBIR

e e P TR
= T
| e "

A1 L] g
it el

| Particul:
Salary
PF(Emp.) 12%

ESI(Emp.) 1.75%

Net Payable to Employee
GST 18%

Service charge (10%)

EPF (13.36%) by Employer
ESI (3.25%) by Employer

For In -position staff (Joined or before 2022-2023)
Support Staff

PF(Emp.) 12%

ESI(Emp.) 1.75%

Net Payable to Employee
GST 18%

Service charge (10%)

EPF (13.36%) by Employer
ESI (3.25%) by Employer

For vacant — All vacant position will be full filled by DHS through empanelled
outsource agency
Su taff - NUH F 2023-24

o Employe

PF(Emp.) 12% 1169
ESI(Emp.) 1.75% 171
Net Payable to Employee 8403
GST 18% 2220
Service charge (10%) 974
EPF (13.36%) by Employer 1302
ESI (3.25%) by Employer 317

14556

S W @w\}s&ﬂs



Accountant)-.

Keeping a:()j M??%; ¥ gty WG Tl 687 4 ¥ 30 Secretarial Staff for Account

T i 3 A8 657 Secretarial Staff for Account Keeping and MIS % 06 418 %
d TR %0 69255 vy e Bie @ Igar FEfed # T &) e

IR § Secretarial Staff g7 WUz § < T4 are s @t fafr 3 agEr

I (NI AT T A 3z i) a1 v e < A P fod s
U 95MH fhar oy

21. HSS(U).5.142.C.P009 (Divisional Urban Health Consultants)- 39 78 & 3F=id wiga 18
Div Urban Health Consultant % & 17 Div UHC &g 03 HIE AT 01 Div UHC & 06 718 &
AT &Y gRIRT w0 34.98 TG e Bie @ AR G andfed @ wdr ¥
mﬁﬁﬂﬂwﬁrﬁﬁDivUHcaﬁTWﬁﬁWWmaﬁﬁﬁr$W
A (ST A U AT ofy wfe) @ weE wR § Ay R B s
SR U foar o |

22. HSS(U).5.142.C.P014 (District Urban Health Cordinator)- 39 HE & arid wigd 75
Urban Health Coordinator & ¥ 60 District UHC % 03 H1g @ 15 UHC & 06 A1 @ #A2g
&Y IR 0 114.05 @ oA Bfe @ IWR ooRIR ardfed @ T | ey
SRIRT % ¥ Urban Health Coordinator §RT 19 ¥ <1 741 drrer s & Rfy &
IIHR HAHY (A 999 U4 A iy afed) @1 9e| R Q@ gy SR 59
M & SR 9S4 fhar &g |

23. HSS(U).5.142.C.P015 (Data cum Account Assistant)- SS9 HS & 3=d Fﬁﬁfd 83 Data cum
account assistant ¥ ¥ 58 DCAA & 03 HI& T 25 DCAA & 06 HT& & AT ¥q =RIRY
W0 85.73 TG Wel™™ BIc & AJAR adfed P 1A 2 | amdfed a=vif § ¥ Data cum
mcomtﬁsismmmﬁﬂqaﬁ?ﬁmﬁmm?ﬁﬁﬁrﬁmm(ﬂmﬁ
49 U9 ALY g9fE afed) @1 98 ®R 9 Ay R 5 96 9 swe v
fasar =g |

24. HSS(U).5.142.C.P016/P017/P018 (Sr. Computer Operator/Store Keeper/Support Staff)- 39
@ # 01 Computer Operator, 01 Store Keeper and 03 Support Staff (Lucknow Urban RCH
Office) & 03 A8 & HMGE BY &I W0 292 AT Helel Bie @ AR IR
grdfed @t Tl 8| 3M6fed €=RI # ¥ Computer Opretor, Store Keeper and Support Staff
ERT W9 H <1 Tl ArTe e # fifY & SuR Wty (9 oredt s T
ey gig wfed) @1 e wWR ¥ Aed iR 5 9 M @ Sw yem fe
g

For In -position staff
Support Staff - NUHM FY 2023-24

Salary 11479 10481
PF(Emp.) 12% 1377 1258
ESI(Emp.) 1.75% 183

TPy %



s T 9040
Net Payable to Employee 2388
GST 18% 1048
Service charge (10%) 1400
EPF (13.36%) by Employver 31
ESI (3.25%) by Employer {5658
[ 13013

ol e 3 y d
For vacant — All vacant position will be full filled by DHS through empanelle

outsource agency
Support Staff - NUHM FY 2023-24

i 9743
PF(Emp) 12% 1169
ESI(Emp.) 1.75% 171
Net Payable to Employee 8403
GST 18% 2220
Service charge (10%) 974
EPF (13.36%) by Employer 1302
ESI (3.25%) by Employer 317
14556

o

* SWIT WUle WH & Jd AR Minimum Wages Act, 1948 & 3r=iTd w¥g—awg W faifa
feran—fdel @1 srgarem s g¢ frar e g Rea R s

. auﬂaam%uaﬁmﬁwaﬁwmammﬁmmﬁ%%ﬁmﬁﬁmﬁm,aﬁgﬁﬁu

ﬁaﬁ,mﬁﬁ?ﬁwmﬂﬁﬁmﬁuﬁamwwaﬂﬁgwﬂwmmﬁm
3 YW & T FrmEr faa s mm

25. HSS(U).5.142.C.P028 (City Community Process Manager)- 39 A & 3id Fﬂ'c@ﬁ 46
CCPM ¥ ¥ 23 CCPM & 03 HIE I 23 CCPM & 06 #I§ & MW ¥q SFRIAT §0 39.28
AT " Wie & AR @ 1 T ¥ | amEfed s ¥ ¥ CCPM ERT SiH9e
q @ m AvTeE sren A R @ aER we ($oflogwo, et A ud A
gie wieq) o1 werd wR § 7Ry FulRer 5 o & Swr e fbar o

26. HSS(U).5.142.C.5124 (Medical Officer at U-HWCs)- 59 A% & qd ¥ 153 fieg amamr @
A NG 8o UUS I WUeR ¥ W 1013 Medical Officers § 659 gg 0@ #
SMEET fHAT S T 81 AY 354 Medical Officers B 06 A& & AT ¥ &¥RIAT %0
1168.20 T |l WIC & PR SRINT rafed & T & | amafed =Ry § 9 Full
time MBBS MO &Rl S8 ¥ & T AN o &t RifY & sgeR 79w (5%
af¥e gfE wfed, oy FAMgaR 2T ?) & WM 'R ¥ 7y PR B Sy @
SR 9 f&Har &g |

27. HsS(U).5.142.C.5125 (Staff Nurse at U-HWCs)-- 39 5E 3 gd ¥ 159 faeq amanm & ardq
3RET Beel YUS dolH WUSR 8] Wi el 1013 Staff Nurse & 06 A1 & AWM ¥
TRIRT W0 124599 WG ™ Bic & WK 4NIRT amafed & T £ smafed
TR # | Staff Nurse §RT SF9€ # & Tt A< e 9 Ry & o@R Aty
(5% af¥e gfy wied, aft FwgeR 7 B) &1 wem R & AWey Pukor fd o

P IR YaF a1 W |
28. HSS(U).5.142.C.5126 (ANM/MPW(F) at U-HWCs)-- 39 T § gd & 159 R omarm @
AT IRIT TS U AT WUSR ¥ WG B 1013 ANMMPW (F) S 06 ATE B

Ty gy &



AR B IR %0 g
i ; -25mmqﬁea‘;am R i
IR AR (:V ﬁm%;MégW(h) GR1 SI9q % <) ey dnrer aen g %2
¢ wfe,
PR 0 13 e e o gy

HSS(U).5.142.C.5127 (Support staff at U-H . ; ;

adira -HWCs) - g0 #g % yd # 150 faw omdm @

aTTded ;;TWW%—QQI Q._;E T HUey gﬂ Rﬁ?-fg_cl 1013 Support Staff # 659 %ﬂ Tf H

T e mﬂ;m | A% 354 Support Staff @ 06 AE B AT G TR FO 309.17

o il STINR G ayrdfee o iy 2 | amafea mmifdr # | Support Staff
T AR aRen A Ry & oER AT (5% afie giy W,

;ﬁéwhﬁ)?ﬂwwwﬁmuﬁumﬁ@wﬁiﬁmmm

30. HSS(U).5.142.C.5128 (Cleaning staff at U-HWCs)- 58 #e & qf # 159 faw ommT &
I NG ¥eel TS Ao AUev B WA 1013 Cleaning Staff A 659 3G T H
dMees fhar O gHT L IW 354 Cleaning Staff & 06 A€ & WAQA Y NI
W0 30917 AT Wel™ Bfe & AR TFIT amdfed @1 T ¥ emdfen g 4 H
Cleaning Staff §RT WI€ ¥ &1 TR ANTe ame@m @ Ry & AR AFed (5% did
afy aftd, o PeageR 37 2) o1 Faw 'R W A FefRer 53 o $ SR

29,

e foar Sg—-
For In -position staff (Joined in FY--2022-2023)
Support/Cleaning Staff (Amount in Rs.)
Salary 10230/-
PF(Emp.) 12% 1228/-
ESI(Emp.) 1.75% 179/-
Net Payable to Employee 8823/-
GST 18% 2331/-
Service charge (10%) 1023/-
EPF (13.36%) by Employer 1367/-
ESI (3.25%) by Employer 332/-
15283/-

For vacant — All vacant position will be full filled by DHS through empanelled
outsource agency

Support/Cleaning Staff - NUHM FY 2023-24 (Amount in Rs.)
Salary 9743/-
PF(Emp.) 12% 1169/-
ESI(Emp.) 1.75% 171/-
Net Payable to Employee 8403/-
GST 18% 2220/-
Service charge (10%) 974/-
EPF (13.36%) by Employer 1302/-
ESI (3.25%) by Employer 317/-
14556/-

31. HSS(U).5.142.C.5129 (Staff Nurse at Polyclinic)-- 3 7% # qd # 15¢ fa AT B =TT
Uiefieefie ¥ WEd 140 Staff Nurse D 06 AI§ & WY B EFWINT %0 17220
el Bie B AR SRR fed @ T ¥ | e e F | Staff Nurse ERT

2F @y



armﬁﬂ‘wmwmmmhﬁlﬁ%m:;; e fa T

frmram @ 2) @1 HeH W H " Rﬁg:“;‘jsa', PN

32, H$§(U).5.142.C.5130 (Optometrist at Polyclinic) EAil 3 05 AE B AT
arda A dow Vg e Get #q Wigd B 70 Optometrist :
: _ ; gy Frdfed @1 T 2 amafed
¥ R w0 126,00 A He WiE P ATHAN £ Py 3 GAR R
aerIfdr # A Optometrist BT U8 # &1 74T ATEH SIS al Bt i
(s%aﬁmq%w%a,uﬁﬁmﬁﬂwéué)mﬂmwﬁ fRrertor
& I g faar S |

33. HSS(U).5.142.C.5131 (Physiotherapiest at Polyclinic)- ZH H< %gd A 159 fom AT B
a=dma diefiaeifa 2q Waa g 70 Physiotherapiest @ 06 ATE @ W sl Q;N-'Ia'
%0 126.oomﬁaﬁqﬁz$m§'€ﬂaﬂﬁmﬁﬁaﬁmﬁ%|aﬁﬁﬁmﬁ@
Physiotherapiest BRT W-9e # &1 741 amTeM Al F fafyr @& ITAR aed (5%
Wﬁ%,ﬁﬁw@%)mww@%%%aﬁ%
IURT wer far @ |

34, HSS(U).5.142.C.5132 (Integrated Counsellor at Polyclinic)- 38 g # & # 159 faw AT
@ aTd caefTa &g Wdd Ger 70 Integrated Counsellor & 06 HIE & AT 9
R %0 84.00 G WA B & FTER GRRIY adfed @1 T & | mafea g
# W Integrated Counsellor ERT TFue # &1 T4 IMEH AT 7 fofy & HATAN
e (5% e gfe wfed, afy Fam—gaRr 57 €) o1 989 "R ¥ Amed AU {6
T & IWR YeH faar oy

35. HSS(U).5.142.C.5133 (Support staff at Polyclinic) - 39 A% ¥ @ ¥ 154 faw ImmT &
=T dieliaelie &g ¥ &g 140 Support Staff & 06 A8 & AT =g TR 0
12227 A Wel™ Bie @ AR g9WIFT mdfed &1 Td1 &| Jmafea awwify # 9§
Support Staff §RT S=Ug # €1 7 IrreE e & Y & o uR Arca (5% afve

afg wfEa, afe FTgER 33 8) &1 9aW R 9 99cd FaRe 5 99 & S
yeH foar oy |

For vacant — All vacant position will be full filled by DHS through empanelled

outsource agency
Support Staff at Polyclinic - N

| Particular

Salary
PF(Emp.) 12% 1169/-
ESI(Emp.) 1.75% 171/-
Net Payable to Employee 8403/-
GST 18% 2220/-
Service charge (10%) 974/-
EPF (13.36%) by Employer 1302/-
ESI (3.25%) by Employer 317/-
14556/-

He—
® WG Support/Cleaning Staff BT AFSY AR Minimum Wages Act, 1948 & 3=<Tql
-9 W frfa et a1 s/guem w=a ge 5 s gRRed fear smom)

.

F @y @



. SR TR A R 3T T T S @ aey @ R MR T T
e T ) Wl & Suut & ar FrwgER e S|

e UPHC, UHWC T Polyelinic 3 W1 Support/Cleaning Staff 1 SECUEELIIAN
o e S 3 SRR P e iR g @ e 3 2

m%|M¢hﬁwﬁrﬁﬁaﬁqﬁaﬁﬂwﬁmm#mmﬁm
q @ W |

*EPF ( Employer’s Contribution @ 13.36 o for salaries < 15000/- p.m.) - EPF %@
R TSR WG ¥ Wit e g %0 15000,/ — WIHTE A 15000 / = ;rf?lﬂféﬁ
¥ a9 UM AT FHEIRAT g EPF (Employer’s Contribution @ 13.36%) P T § Hor
WWW%WWW@W%lEPP%WﬁWW@@
ﬂﬁﬁé&ﬁmwﬁmmlmaﬁﬁﬁaﬁmqﬁwﬁgﬁﬂzﬁwww
15000 /3@ a1 15000 /R & @ oA, RY qdae # w@ Aed %0
15000 /— o & afde & T ¥ o 97 @fHdt @ EPF 2 TUET B0 15000/~

*ESI @3.25% - WIRA TRHR D A IS 0208.2019 & e § s <aned R
?ﬁﬁﬁﬁﬁﬁmﬂaﬁ%ﬁmﬂﬁhzﬁwﬁmwwﬁ?ﬁ@m
S TSR @ SR Y o, e T & | AR PR ERT 00 21000 /— WfcrHTE TP
$Wmmﬁmﬁmmmﬁh$wﬁmaﬁ?ﬁ%§s‘owmoﬁ
wraf aRoshodio 2023-24 # AT T ¥ Sorwoeso &Y WHY WHI WX HRA
THR G I &g faen—fre oy far S
FMR Code HSS (U).5.143- Incentives (Allowance, Incentives, Staff Welfare Fund) HRd WRPR gl
Arcdrg af 2023-24 BN TS IROAOTOH A O HSS(U).5.143 & arla ad oI @
e qel AR 0 1oso.ooamwﬁaﬁwqm”€zﬁaawv%uzﬁwﬁmﬁﬁaﬁ
) 2 | TRRARER T THOTOTHOTHO PreaR faawor et -

1. HSS(U).5.143.00C.4 (Incentives to Specialist at Polyclinic)-- S 7g § g § 159 faw
AT @ o dfeliaeie B IR Specialist Incentives ¥ Sord B B ATAR
o5 W B SRR TR A T 1 3W SRR @ ST &g Ren-fdw gue |
Iy P o <8 B

FMR Code HSS (U).5.144- Incentive under CPHC (Team based Incentive for HWC, PBI for MO)-
e TRPR T faia g 202324 B AMRo3N0N0 / ITRS IROAONOH A HO HSS(U).5.144
& aria Qg RIRT & W06 T TR B0 143790 TN WHUGT B Herd BT B
gﬂﬁw?%wﬁaﬁ%ﬁﬁ%lmwmwowowomﬁm

2. HSS(U).5.144.1 (Team Based Incentives for 710 UPHCs-HWC)-- T HT # 710 &
Roe
Wﬁm%gmaomuﬁéwwﬁaﬁvwmaﬁaﬁﬁ%oamég
Hel™ Bic & IJHR RN Imafed & T & | 36 &9RIRT & ST =g feen—fadwr

U9 W& SPMU/NUHM/Guidelines/2021-22/47/6464 fe=Ticn LG
: 10.01.2022 & HEIH
f&d o g B °

F & @M @/n



ontractual full time
3. HSS(U).5.144.2 (Performance Based Incentive to MOs)— 9 A< H 566 C

MO @ Performance Based Incentive & 0 20000/~
MO @) TR ¥ 03 WiE ¥ SRR Wor Bie & TAR il
& Sun vg fRw-fady w3 |w@n SPMU/NUHM/Guidelines/2021

03.02.2022 & Wreaw W UG 6 o g B _ . .
4. HSS(U).5.144.3 (Team Based Incentives for 659 U-HWCs)-- I A< L ‘I‘Jf ¥ 159 fac

EﬁmﬁagawéwmaaﬁWWﬁﬁmWWWWW
¥ WO 2,00 AR WY IR 2o TUS e A Uy a¥ B & W 06 F1E v Her
Wle & IR ol ondfed @ T &) gw oy @ SuanT &g Rw-fdw o
WG SPMU/NUHM/Guidelines/2021-22/47/6464 faid 10012022 & #eae & f¥a b2
G:ﬂ- ga} %1 i .

5. HSS(U).5.144.4 (Performance Based Incentive to MOs at U-HWCs)— 9 #g & qd # 154
Rt ama & e Wi ara ¥ou gug Jer Wuex ¥Y 354 Medical Officers &
Performance Based Incentive ¥ &0 20000/— WfeHTE U Medical Officer @ X |
06 I8 ¥F SRR Worw Bie & AR A @ T ¥| 3 TR B SUGNT B
feer—fder o W@ SPMUNUHM/IS™ FC/ 2023-24/82/1798 fAi6 26—05—2023 &
e W AR R S e @)

222/47/7052 fe&=ia®

FMR Code HSS (U).6.146- Planning and Program Management (Mobility Support and Office
expenses ,TA/ DA for SPMU/Div PMU/DPMU/CCPM)- 9Rd ¥R&HR ERT AT woa aifis
FIEAGHT 2022—23 B IA=TTA HSS (U).6.146 B arerta Wipd ORI & WIUE R
W0 116.40 TRI SAYQT Bl el Hic & AR U P A ¥ amdfed & T T TRfAER
AT THOTOTHOUHO plearR fawer fomaq 2:—

1. HSS(U).6.146.PME.1 (Mobility Support for SPMU/DIvPMU)-- S H& ¥ Mobility Support Sl
0 33000/~ WfTHIE B I F A Div. PMU BN el IS IR Bie & ¥R Bl
03 HIE B E=RIRT amdfed & wY &
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