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Centers-Urban — & 370 SRS AROAN0GI0 H Fiidpel -RIR & ATUET FeT TO 506.35
AT &) gAY Hafdd TSl B 999 Widd 1864 ENI MBI B Asha Incentive for

Additional range of Services, Incentive to Asha for CBAC, Mobile Recharge for ASHA T=IT
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fawa: Wi wed w@ren fiem @ sifa Ry af 202324 A e Rren
SIS (DHAP Guideline) Haef faem—facer|
YRATAT—

IS el wWren fwe @ sradd el af 2023—24 3 arRosNofo F W FO
2702644 R HT A THUG! P Yo €0 SPMU/NUHM/Budget/2023-24/61/1386 el
19-05-2023 & Wreg¥ ¥ qd ¥ fhar o gor & | Ry af 202324 & IrgqRa 3mRosfiodo A
WRT TRHR § Wpd ORI & W w0 1057581 NG BT AMGed YRl ¥ TALYTAH. &
It wanfera TRARRY ¥ Werw wie @ argaR fhar T ¥ | SmAfed eI BT SwT
R frar s -

FMR Code HSS(U).1.127 — Development and Operationalisation of Health and Wellness
Centers_ Urban -- ¥Rd WX&R ERI fIed a§ 2023—24 & JIRS 3Mosfofo 7 AT o
HSS(U).1.127 @ arrfe i oFRIfT @ WTeT gl B0 506.35 Tl SIUG! &I §ell Bfc &
%?ﬁwﬁmﬁwawﬁﬁmmwwmowomﬁw

1. HSS(U).1.127.ASHA.1 (Asha Incentive for Additional range of Services)-- ¥ HG ¥ g UUS
I FeR B I PRI IRET TR 2 B0 1000 /— WY AE Ul IR B R
ﬁaﬁ1864wwm%§1zw$mWﬁe$mwﬁTm%ﬁaﬁ
TH g |

T geRIfYT @1 W U9 §E-  SPMU/NUHM/Guidelines/2021-22/47/6464
ﬁ—rn'?ﬁ10/01/2022$Wmnﬁ'ﬁmaaﬁﬂﬁa$ﬁqmsﬁ%a%§ﬁﬁa
feen e @ agaR R o |

2. HSS(U).1.127.ASHA.2 (Incentive to Asha for CBAC)- ¥ HS # NCD screening @ fordl &
qUS e VSN TY 1864 IRET ameell &g C-BAC form &q %0 10/— WA C-BAC
form for 740 Forms per Urban ASHA & X ¥ WITHTs IR Hel™ SHUE IR Bic B
mmﬁﬁwélwwﬁwmﬁﬂwm—
SPMU/NUHM/Budget/2022-23/61/5072  f&=fies 14 /10 /2022 3 "egw ¥ ufd
faren—Prdset & oy fram ST 2|

3. HSS(U).1.127.00C.3 (Mobile Recharge)-- ¥H ¥< ¥ 2o UUE ToME QX B I
Hrivd aReEd 3T &Y %0 200 /— WRY HiE WY SMRM W TR | Gl 1864 IR
mwsﬁ%gumgzﬁquﬁa%mwwﬁrmﬁﬂaﬁnﬁ%lsﬂm
HT SYOIT U G&I— SPMU/NUHM/Budget/2022-23/61/5072 foi® 14/10/2022 B
e & Ofv Ryt @ ey e W E |

4. HSS(U).1.127.IC.1 (Computer and Printers for UPHC-HWC for IT Support)--ﬂ?ﬂ'ﬁ 100 B UUS
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FMR Code HSS(U).2.130 — ASHA- Including ASHA Certification
8RN O af 202324 @) amRoNON0 T WS aRo3fI04T

. & T 2| =@ ol S UILERE] AT SPMU/NUHM/Budget/202.
ST 1 oI priei & argod AT S
23/61/5072 fatiep 14,/10 /2022 B A ﬁﬁ; %;Z EFW 5 i o W;;

: . 00 Eer TUE A
Hss(U).1.127.|c.z£;rgd£; ar;i IEC) ’1'{4;‘;@0%0@0 AP 40'900_03% SR 2eer
VS JeTIRT Wrex ) T W e ouE R Bie B IR IR ST BT T 8
W Sf @1 wedm w Gem-  SPMUNUHM/Budget2022-23/61/3072 fess

14,/10 /2022 & e < Sfve feen—fde & orged fear S d
and ASHA benefit - R WXDR

ﬁmﬁma\?'ﬂﬁﬂﬁa

TRIT B0 132.57@@6@@%%?63@?“@“%%@%3%@%‘
TR o vwogowHoTRo BreaR freRer e aq 8-

a 1

HSS$(U).2.130.CB.3 (Module 6&7 Training for ASHA)-- £ A% % fawiia a¥ 2022-23 " A
Wi TEQ STmaN, B 6 & 7 Module D Ve 7 fodN XSS & WRET 8 %0
88200 /— WY 47 I o W 124 F7 A Ho 100/ — W ASYA B N | BA 3656
MEYA ¥ SRR Werw Wie P AR onafd @ T &1 6 & 7 Module T T 2
WO F uRE &g e iy qEfRee MRaR ded wEeITed & TA® 90P0
13 /%0050 /sRoamem /52 /2019—20 /3277—50 f&i 30 3rag@™ 2019, i
W B e &g Rw Adw srfed uFie SPMU/NUHM/  Guideline/2020-
21/47/2684 f&Ti 16—08—2021 T 7ge TRuT & Wf¥eror &g fwn Fdw sraierd o= b
SPMU/NUHM/ Budget/2022-23/61/4982 fa=i 11—10—2022 Az & 44 ® & U &5
ST gD 8| R o9ue) 7 wed sl @ W B9 89 P BROT 9 T8 99- Off 7
Re 8, g8 UEQ A BT 6 & 7 Module BT URECT YHEOT RN B AT HIAT
SR | SWRIegaR i wf¥ieor $r o1 SHogar e feagar 28—

Batch Details of Module 6&7 Training (1* & 2" Round) for 1864 New ASHA

o New Urban ASHA
No. District approved in No. Of Batches Remarks
2022-23
1 Balrampur 33 2
2 Bijnor 16 0 To be done with Rural ASHA
3 | Farukhabad 57 .
4 | Gonda 28 2
5 | Hamirpur 29 2
6 Hapur 75 6
7 J.P.Nagar 36 2
8 Kannauj 65 3
9 | Kanpur Nagar 484 22
10 | Kaushambi 5 0 To be done with Rural ASHA
11 | Lucknow 549 L
12 | Moradabad 50 .
13 | Prayagraj =57 20
T e 13 0 To be done with Rural ASHA
I Sitapur i; i
16 Sonabhadra : 124

:;@ T




W—méﬁmmwﬁmmmmmﬁaomzozaw
mﬁmﬁlﬁwm$mmmmgﬁﬁmmmlm
yfeor g wwie wwodlogHoYp / WiRMET /31 /202223 /3276 fasi®.20-07—2023 B
e ¥ My Ve o1 AFEE wU ¥ IwnT far |
. HSS(U).2.130.00C (Award for ASHA for every cluster of 150 ASHA)-- SR& arenai g1 B

WWW?EI,ASHAAMM%WW@TWWWWEFW
snaﬁaaﬁmﬁé|wwﬁr$m%§ﬁmﬁ%wmmﬁvn—ﬁéw$
FTd TN W0 SPMU/NUHM/ CP/2023-24/16/1832 i 20-05-2023 W FIEAH kil

AT A o 9 ¥
HSS(U).2.130.D5.2 (HBNC Kit for ASHAs)-- §%1 g ¥ HIgiet 6-7 & yor =a)Ul &g AT Bel

1864 I 2 T0 1ooo/—w%mnuﬁnamc%aﬁa?ﬁwrﬁrwqw
Wtﬁta%uaﬂwmﬁﬂaﬁmﬁéwﬂwﬁmmwmmﬁ
TS W@ — 90@0—13 /Fofi00 / AR0I;ATA0 / 52/ 201920 /327750 fa=Td 30.10.

2019 @ AR fFaT ST B |

FMR Code HSS(U).2.131- MAS - ¥RA WXOR &N it af 2023—24 B ATRD moaﬁod’_ro H
HE WO HSS(U)2.131 B =TT wiad qIfr @ Aer @l SFRIRT 0 5326 <A SHIel B
wﬁtﬁaa%agﬂméq$wﬁmﬁﬁaﬁnﬁ%|ﬁmaﬂnﬁrmawwwoqmwo

Frear Rz feag 8-
SIe # 1864 A

1. HSS(U).2.131.CB.1 (MAS Orientation)-- X 8 ¥ wew @ A=

ﬁaﬁrﬂﬁmmﬂﬁﬁf%uﬁr&m’e‘gw 43300/—%%6%3?@123%?%@
é@mﬁﬂaﬂﬁeﬁmmﬁﬁﬁwﬁlmmwmwﬁéﬁ
qRER FO B 93 &1 — q0e0—13 / HofH070 / HOSMOHO0 / 128 /2017—18 / 4232—35
ﬁﬂiﬁm.og.zoﬂa%a%aaﬂwmmélqﬁwmwﬁﬁ%aﬁﬁq%ﬁﬁm

%gaaﬁﬁawﬁﬂﬁw?%—

MAS Training Batches 2023-24

No. of

s | Training Site |
Batches

District

1 Amroha 36 72 Amroha 1
2 Balrampur 33 66 Balrampur 2
3 Bijnor 16 32 Bijnor 1
4 Farukhabad 57 114 Farukhabad 4
5 Gonda 28 56 Gonda 2
6 Hamirpur 29 58 Hamirpur 2
7 Hapur 75 150 Hapur 5
8 Kannauj 65 130 Kannauj 4
9 Kanpur Nagar 484 968 Kanpur Nagar 32
10 Shravasti 13 26 Bahraich 1
11 Sitapur 97 194 Sitapur 6
12 Sonebhadra 40 80 Sonebhadra 3
Lucknow 549 1098 Lucknow 37 |

- 1ia @ @ B 3



I
100 |Moradabad | 3 |

14 Moradabad 50

15 | Pryagraj 287 574 Prayagraj 20

16 Kaushambhi 5 10 o 123
1864 3728 [ . E—

X @ 30 faamx 2023 @@
gfifaa e S| TR

7—2023 D

Ae—yfimEer ¥g oMU WR W dorey AR IR I
M frar W G deivey @ ITER N HRAT S _
uRieor ¥q wmie wwodlowHogp / WRIET / 31/ 2022—23 / 3276 faqi®.20—0
e ¥ T Jefre BT afad wy @ ST e S|

FMR Code HSS(U).5.142 Remuneration of all NHM HR - ¥ WY@K &R fawid ¥ 202324 B
FIWS ARosNoN0 F HY WO HSS(U)5.142 D i e SRS B 'ﬂTeIET- Fel TR 0
6984.03 TTRT 12 HIE BY SIU&T B Mol mTca%aaﬂR%qz%mwﬂﬁaﬂﬂﬁﬁﬂﬁmﬁ%I
TR Tor YHovorHoTHO BrearR feReT feaq &

1. HSS(U).5.142.C.5090 (Full Time MO at U-HWCs)- 0 #g § gd & 154 faw AT B
ST IR Feol TUS JoRTH WS ¥ WA Gl 659 Medical Officers T 12 HIE T
AT ¥ GRI T0 456687 G W Wie B AR SN Jmdfed BT T
amafed e=RIRT § | Full time MBBS MO §RT Sug # & Tl ArTa ameear & fafy
@ ITAR AT (5% IS giy wied, Ay FREGER 37 R) WeM WR ¥ Ja+ ke
fd S @ SRV we far oy |

2. HSS(U).5.142.C.5106 (Support staff at U-HWCs) — 56 7€ § gd # 150 fac omarT &
IRITA 3RET B U Jo WveR &g ¥igd 2 659 Support Staff & 12 HIE B
AT B GFIRT W0 120858 TG Nel™\l Bic ® MR AN mdfed & T 2|
GTW%HW@T‘#??{SupponStaffWWﬁﬁwwmiﬁmiﬁ
ITAR AT (5% aife gfg wfea, I FOTER <9 8) 9eM Wk ¥ 9a9 fAufRor
fF S & SR e f&har &g |

3. HSS(U).5.142.C.5106 (Cleaning staff at U-HWCs)-- 9 Hg H ‘[Ef H 154 o mamm @
T 3R B TUS Jod WUSR vg WIGd =g 659 Cleaning Staff @ 12 HIE &1
AFIY B TFNINT W0 120858 @RI Werd Bic & IER TR adfed & T &)
Jmdfed oI # | Cleaning Staff §RT S9Ug # &1 WA dneq ame & [y &
AR AHRY (5% A gfg |fed, Il MEuaR <7 R) wem R ¥ 9= fuRo
fFd oM & SR YeM fhdr Sg—

For In -position staff (Joined in FY--2022-2023)

Support/Cleaning Staff (Amount in Rs.)

Salary 10230/-

PF(Emp.) 12% 1228/-

ESI(Emp.) 1.75% 179/-

Net Payable to Employee 8823/- J
GST 18% 2331 ]
Service charge (10%) 1023/- |
EPF (13.36%) by Employer 1367/- |
ESI (3.25%) by Employer 332/-

15283/-

C%Ek@/ » @, :



For vacant —

All vae Siti i i
ant position will be full filleg by DHS through empanelled
: outsource agency
Supporu(‘leaning Staff - NUHM FY 2023-24

. Salary Employee Hired (A‘““““ =
PF(Emp.) 129% TR
ESI(Emp.) 1.75% o
| Net Payable to Employee I
GST 18% ' "
Service charge (10%) -
EF (13.36%) by Employer 9””:
ESL(3.25%) by Employer l:'gl
= — 14556/-

SR Support/Cleaning Staff 1 0+ RO Minimum Wages Act, 1948 @ 3r=iTd WWa—9d W
Frefar fReen-Frdet o1 arqure e g f e gRvRe R S
* SWH A N oW FT e A I T o D Ry g 7w, g Rwha
Fral, wrereel v wre WY gr PuiRa s o1 T B g e e @ i
T IR & Wy FRwgeER s
. UPHCT‘W-ITUHWC%@'F?I@SupporUCleaningSmﬁaﬁmmWﬂmwmﬁ
FFAEAIRT FERgER e WRfT goiktt @ A @ @ e B e off Rufy § wiga w1 @t
T W I e § Wi W @ a9 9 A 9|
*EPF ( Employer’s Contribution @ 13.36 % for salaries < 15000/~ p.m.) - EPF &g FRIRI UgaR
e ¥ WAl BYa g3 W0 15000/ — WRWIE A 15000 /— WiwE | $/ I UM qrel
HH=RAT ¥ EPF (Employer’s Contribution @ 13.36%) 3 &R | Hel WU IR WiC & ATAR
geRIRT aafed @ T 8| EPF @ W § Yow R ¥ A M ke & arem e 9
o Sffgl & wiFH ug R gfed & 9 AR 0 15000 /—WGHTE AT 15000 / —WferHTE
¥ ¥ o, W< TATH § IABT AT ¥ 15000/ — WHE § A & T ® A 897 Sl
@ EPF @I TUMT 0 15000 /— WfIATE &1 &% | B WA |
*ESI @3.25% - WRd WHR & T3 fRAIG 02082019 & #AEIH W VSN wWred fAvq &
et foren w@Red WAy § SR @ Aread ¥ PG uE SHal 8 dHuN
AT & W @ R 5 T 8| RA WOR §RT 0 21000 /— WHE 96 @ "EA
T @A dldl U ATSTHINT $ AgH W BRRG SfAl 2 S0TH0s0 @ Wi
SR03N0W0 2023—24 # WS @ TR 2| F0THOINZ0 Y Y FHI W WRA WK §RT W
3= faen—fader @ fear S|

FMR Code HSS (U).5.144- Incentive under CPHC ( Team based Incentive for HWC, PBI for MO)-
IR IRHR N A 9§ 202324 @ IR AROANOG0H A FO HSS(U).5.144 B =TI
g SR & A& H GARIST B0 2899.60 Y WHUGI Bl el ™\ Bl d ATIR Y B
e § aafed @ T ¥ | TRIRIRER TR TH0g0THoTHO Hiear v e v

1. HSS(U).5.144.1 (Team Based Incentives for 659 U-HWCs)- 9 7€ # Q@ # 1540 faw amam
& Fwid WIHd IRET T YOS Jod WO A | 659 IRTT TR [US deieid Heex
2 0 200 G U 3RIT TR U I Hex WY I @ W | 12 AE &Y Ho A
Ple & AR FRIY rEfed 31 T | 39 R & Swa 8y -y gore
d UG &3 o @ B
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