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1. W R, swr s
2. R s Rifven sy g wdv
T SPMU/NUHM/Budget/2023-24/61/ /2 QG - 2 Retias/ 7.5~ 2023

Ryw ws e W few @ simfa Rcfa af 202324 B Rren srfdren (oHap
Guideline) Wael fRen—fadyr
WERAT / 7R,
T TR Wrew fvm @ orfa fiea af 202324 &g Harfera fafier wfafafiar
P FAA WRA IR W WG g w0 48572.13 @ B WIUE ©O0 2702644 I FI
e 9T A TAYUAH B Al Wefera ARy &g Werd Wic @ JgAR fear mar
21 39 9§ THUE WR W Aafed eARIR HeaR SUeE H)A o ¥ 2 o gHfwd 7% #
I P SUSTET B MR W D gANIRT g I o G | AT eeRITA B ST

fraR & @ 8-

FMR Code HSS(U).1.127 — Development and Operationalisation of Health and Wellness Centers_
Urban — 9RA TSR ERT FANRT o0 aiffe BRI 2022-23 $ A=A HSS(U).1.127 &

Frta Wad g B W0E ol YRR B0 209591 ARI SAURT Bl Hel WiE & ITHR
2y @ 9w | afafed TR 2| fAfARER T YHOTOTHOTHO PreaR faaver e 8-

1. HSS(U).1.127.ASHA.1 (Asha Incentive for Additional range of Services)-- TH H< ¥ g TUS
JoE AeR B A=A BrARG IRGT M3 &F 0 1000 /— Uy AE 9l mem @ X
¥ T 10625 IAREH A ¥ 09 A€ B ford Her™ Bl & IJHR GRINY Jrafed

Th 2
39 AN @1 UA H&— SPMU/NUHM/Guidelines/2021-22/47/6464 f&Tia

10,/01,/2022 @ BRI TG &I (U8 do-4 WX @ AW ave gXifea =g wRa Rw

fréeh @ AR & o 8|

HSS(U).1.127.ASHA.2 (Incentive to Asha for CBAC)- ¥ & # NCD screening & ford &<

QU Ao WX B 10625 3RAF I €Y C-BAC form & W0 10/— Wi C-BAC

form for 740 Forms per Urban ASHA @1 &% ¥ WIcHIeA WIfA 09 HIE &Y W™ WG AR

e @ IgER Jmafed d T B TH G BT SUAT wH WEA-

SPMU/NUHM/Budget/2022-23/61/5072  f&id 14 /10,2022 @& wregw A Afa

fem-fadat & sgw far o 2 |

3. HSS(U).1.127.00C.2 (IT Support)- 710 Bc¥l UU8 Jo- WeX W gexde drdedld! &g
01 ad &g 0 10000 /— YA & UUS I AER P &R W 09 HIE &Y W™ WA
aR Wie & FgAn gl sEfed @ T 8

4. HSS(U).1.127.00C.3 (Moblle Recharge)- 51 W # Ry (U8 qeW VX & ia
Frdva Iva s &g B0 200/— 9y wE 9y I W W A F 10625 IREA
Jren3 ¥ 00 WIE @ ford Word B & MR gANIRY Jmafed @ WY @ | §9 eI

1
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P SO TN WEq- SPMU/NUHM/Budget/2022-23/61/5072 f&1i@ 14 /10 /2022 %
e W e Rren- et @ sy R o # |

5. HSS(U).1.127.CB.1.A (Training of MO under CPHC)-- ¥ #G # 100 T8 g Boo qug
o Ao W AT RifbemEREY & NCD Module TRIETT 8 SIS @ BT B0
117660/~ wfty 99 &Y X | 02 " ¥ TO 23532000 TUT UG WS BT 01 47 é'g
O 117660 /- W wRif amEfem W TR ¥ T @Y FOfE uIie
SPMU/NUHM/HWC/2020-21/76/1577 RTid 9-07—2020 g1 9T Rem-frder @ arqaw
mwﬁmm%!mﬁmﬁﬁmﬁﬁmmwm

MO NCD Module Training 2023-24

* . 3 Y E7 IS

¥ '\:‘.’ E:v I R “-gh‘géyt "C;‘AT‘-.}" 7 4 r"":f" 4
1 Meerut 2 117660
2 GB Nagar 2
3 Ghaziabad 3
4 Hapur 3
5 Buland Shahar 1
6 Moradabad 1
7 Rampur 3
8 J P Nagar 1 01 Batch in
9 | Sambhal 1 81 RHFPTC Meerut
10 Saharanpur 1
1 Muzaffar Nagar 2
12 Shamli 2
13 Bareilly 5
14 Shahjahanpur 1
15 Budaun 1
16 Pilibhit 2
17 Prayagraj 2
18 | Agra 2
19 Mathura 2
20 Firozabad 2
21 Mainpuri 1
22 Aligarh 2
23 Hathras 3
24 | Kasganj 2
25 ETAH 2
26 Fatehpur 1
27 | Pratapgarh_ 2
28 Kllllhllllbi 2 69 02RB'..|a't:cph:é in
29 Banda 1 Lucknow
30 Hamirpur 1
31 Azamgarh 1
32 Mau 1
33 Kushinagar _ 4
34 Lucknow 2 235320
35 Sitapur 2
36 Unnao 3
37 Rai Bareli 1
38 Hardoi 3
39 Kheri 3
40 Jalaun 1




41 Ayodhya 1
42 Gonda 1
a3 Balrampur 1
44 Bahraich 2
45 Sant Kabir Nagar 2
46 Siddarth Nagar r
47 Kanpur Nagar 3
48 Kanpur Dehat 1
49 Etawah 1
50 Kannauj 1 [ s
51 Bhadohi 2
52 Jaunpur 1
100 352980
T8 Wi geet

6. HSS(U).1.127.CB.1.B (Training of Staff Nurse under CPHC)-- §9 H< # 100
wUg Ao Fex W A WG T D NCD Module FRIETT & ¥0 94005/~ gfa &=
P X ¥ 07 99 B %0 658035.00 @) EFRIRYT W BIE & ITAR
THGT FI  HATAd TAD SPMU/NUHM/HWC/2019-
I FRe—Frey & AaR FFYe R & a1 9 E | R

ardfea & T 2|

20/76/3474 f&i® 17.07.2019 BRI
T4 wferor 2g 99 B

B R W s YLl b AR g T o
1 Meerut 4 94005
2 GB Nagar 4
3| | Ghiszisbad > 01 Batch in
4 Hapur 6 32 RHFPTC
5 Buland Shahar 2 Meerut
6 Saharanpur 2
7 Muzaffar Nagar 4
8 Shamli 4
9 Moradabad 2 94005
10 Rampur 6
11 | JPNagar 2 01 Batch in
12 Sambhal 2 30 RHFPTC
13 | Bareilly 10 Moradabad
14 Shahjahanpur 2
15 Budaun 2
16 Pilibhit 4
17 Agra 6 94005
18 Mathura 4
19 Firozabad 4
20 Mainpuri 2 24 01 Batch in
21 Aligarh 4 RHFPTC Agra
22 Hathras 6
23 Kasganj 4
24 ETAH 4
25 Prayagraj 4 94005
26 Fatehpur 2
27 Pratapgarh 4 .
28 | Kaushambi 4 04 og{ Sg"fThé"
29 Bhadohi 4 Prayagraj
30 Jaunpur 2
31 Azamgarh 2
32 Mau 2




1 Kushinagar 8 01 Batch in
| hushinagar

34 Sant Kabir Nagar 4 24 RHFPTC

is Siddarth Nagar 12 Gorakhpur 04005

36 Gorakhpur
3 Lucknow 4 84005
L 37 Sitapur 4
38 Rai Bareli 2
|39 Hardoi 6 01 Batch in
% Kheri 6 32 RHFPTC
41 Gonda 2 Lucknow
——{ Balmmpyr 2
—— Bahraich a

Ayodhya 2

'——'——-———Lx
- . MPL”IIH\ 6 84005
__‘_E__% 2
4 Etawah 2 )

8 | Kennsag — 3 01 Batch in

4 | Jalaug 3 24 RHFPTC

Kanpur

-—-._52____-—3-‘1;‘!________________ 2 P
|51 | Hamirpur 2
|52 Unnao 6
—L Total ] 200 200 7 658035

1 Balrampur 33 1 75400

2 Bijnor 16 0 | To be done with Rural ASHA
3 Farrukhabad 57 2 150800

4 | Gonda 28 1 75400 ]
5 Hamirpur 29 1 75400

6 Hapur 75 3 226200

7 Amroha 36 1 75400

8 Kannauj 65 2 150800

9 Kanpur Nagar 484 16 1206400
10 | Kaushambi 5 0 0 | To be done with Rural ASHA
11 Lucknow 549 18 1357200
12 | Moradabad 50 2 150800
13 | Prayagraj 287 10 754000

14 Shrawasti 13 0 0 | To be done with Rural ASHA
15 Sitapur 97 3 226200

16 | Sonbhadra 40 2 150800

17 | Aligarh 60 2 150800
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Kasgang 25 1 75400
T
o 1864 65 4901000 ]

HS$(U).1.127.CB.3 (MPW Training under CPHC)-- 38 ¥< ¥ 100 AR WHd gl TUS
I WeX W AT TOTHOTHO B NCD Module ST 2 w0 88005/~ SR &
W W 20 ¥4 ¥ A TR W0 17.60 A Wi Pre B AFAR e H TH B
TP AT FHATTE UFF SPMU/NUHM/HWC/2019-20/76/3474 feT® 17.07.2019 &I
i Ren-fide @ qER Ue wR @ fear o | arEer &g 39 @1 e
R 2-

ANM NCD Module Training 2022-23

~ [ ... | TrainingBatchDetails | e A
e - |  Distrctwise [ SR AN A Batch Cost @
S | ANmtobe | TotalNo.of | No.ofBatches | No.of | Rs®
i © wained | Participants | andPlace | Batches |

1 Meerut 10 . 1

2 Hapur 15 30 mMB;etﬁ_?[ a

3 Buland Shahar 5

S | Ghaziabad 15 1 88005

6 Saharanpur 5 LB 1 88005

7 | Muzaffar Nagar L £ Saharanpur

8 | Shamli 10

9 | Moradabad 5 A 1 88005

10 | Rampur 15 & Moradabad

11 | Sambhal 5

28 01 Batch in 1

12| JP Nagar 28 J.P.NGAR 88005

13 | Bareilly 25 2 176010

14 | Shahjahanpur 5 45 02 g:tg.}ﬁs in

15 Budaun 5

16 | Pilibhit 10

17 | Agra 15 2 176010

18 | Mathura 10 40 02 Batch in

19 | Firozabad 10 Agra

20 | Mainpuri 5

21 | Aligarh_ 10 2 176010

22 | Hathras 15 45 02 Bi!'ld‘les in

23 | Kasganj 10 Algarh

24 | ETAH 10

25 | Prayagraj 10 1 88005

26 | Fatehpur 5 a5 DlgraBatch in

27 | Pratapgarh 10 yagra)

28 Kaushambi 10

29 | Bhadohi 10 25 01 Batch in

30 | Jaunpur 5 Azamgarh




1 88005
31 Azamgarh 5
32 | Mau
33 Kushinagar 20 01 Batch in 1 88005
%0 Kushinagar
|34 | Sant Kabir Nagar 10
30 01 Batch in 1 .
|35 | Siddarth Nagar 30 Siddarth Nagar 8800
36| Lucknow 10 2 176010
-____—____________________
37 Sitapur 10
02 Batch in
38 Rai Barel 5 55 Lueknow
39 | Hardoi 15
—— ardoi 000
._.19___-1-@'-1'_______ 15
41 Gonda 5
42 | Balrampur 5 25 01 Batch in
43 | Bahraich 10 Bahraich 1 88005
44 Ayodhya 5
45 Kanpur Nagar 15 2 176010
46 Kanpur Dehat 5
47 Etawah 5
02 Batch in
48| Kannayj 5 60 RHFPTC
49 Jalaun 5 Kanpur
50 Banda 5 (-
51 Hamirpur 5 B
52 Unnao 15
Total 523 523 20 1760100

9. HSS(U).1.127.1EC.1 (IEC & Wellness Activities)-- 610 o1 TUg Yoy Fee (509 o &
Harferd Qﬁ‘101ﬂﬂ?ﬁ@)$wﬁwﬁa' T

TNE ey P w
3rgog0¥o Ud Ao TRy ¥ %0 50,000.00 HfY oy T8 Jeg

VTR B R Y 09
m@ﬂmmmmﬁwmﬁrmﬁaaﬁwmwmm
wmn%gﬁm—ﬁéamﬁﬁﬁaﬁ?&m?éﬁl

FMR Code HSS(U).2.130 - ASHA- Including ASHA Certification and ASHA

benefit - YT W=
&N IR T qffes BrfaeEr 2020-23 @ A FMR Hss(U).2.130 3 Tt W
wﬁr%aﬂa@aﬁmzmm%ﬁqﬁmﬁﬁ%ﬁt%mh%wa
aafed & T & | TR T TROTOTHOTHO TSR farawer Fverary 8
1. HSS(U).2.130.ASHA.1 (Routine and Recurrring Incentive to ASHA)-- EL AR S wforgfef
wﬁr%g"ﬁozooo/—wﬁ'mznﬁanmaﬁiﬂﬁaﬁ 12489

—— T e T

—

8] TN Her T aw e
&g Rw-frde wed s R

2. HSS(U).2.130.ASHA.2 (Health Pro
e ufy amm @ & W 12
Wi & ITER Imfeq & TH

f 90%0—13 / HofA070 / woamo—farey—

e -

26/06/2020 @ AR far i 2 |

P IR ITafed A Ty
Fice & armfra gos @
motion Day incentive to ASHA)--

489 T

IRET et B 09 wrw
81 39 Y B Sugnr
a5 o v 2

39 T ¥ %0 200/-—
& 09 A8 B RN e RIR Wer srgeare
WIS IRaR Feamr @ o

e /52 /2020-21 /931-75 e



::s%’)f;;g?;:ﬁz%mmw Incentive to ASHAs)-- §0 72 ¥ %0 100/~ WY ey @l

D R Ry 12489 I3 &G 12 " D fog Wga 2, D wE 09 AE

i meﬁmmﬁthmﬁTﬁ

R T e Rrem—frdet & arR R o 2

HSS(l!).z.no,ca_z (Induction Training for ASHAs)-- 9 Hg T0 ¥ 137600/ — gfd g T R

¥ T %0 100/~ WY WregE gRY amew A R A FET wEd e B os 44 B 08

ﬁmmmﬁmmﬁﬁo 703000.00 B TR rfafed @

T R W WEw ¥ EPRYe wRaR s @ 79 W@ 90F0 /0830 /

3ROATIMO / 2016—17 /842 fRTF 20052016 @ Aregm ¥ fran—fader ¥ sy 1 #)

5. HSS(U).2.130.00C (Award for ASHA for every cluster of 150 ASHA)-- IRa= 3manal g fard
@WWEASHAAwardﬁmmwmﬁmtﬁwaﬁm
Hﬁﬁﬂaﬁﬂﬁ%|wm$m%§ﬁwﬁ%ﬂ¥mﬁmﬁm—ﬁ€w$
I gors & IRE R o @ #)

6. HSS(U).2.130.1EC.1 (ASHA Uniform)- 39 W& ¥ 12480 3R& oMt & JMAGH =7 %0
1000/~ 2 Ve FFIHH SR smem ¥ Werw WU AR Bie B IJFAR AR e
EaRin i

7. HSS(U).2.130.1EC.2 (UHIR and Voucher)- 38 g # ff ¥ o 325/~ WY Urban ASHA

B X A T Waa @ T &, R Urban ASHA register (Rs. 300/- 9ftY IUT¥e?) &

Urban ASHA Voucher (Rs. 25/- i d19%) 8 el WHUg dR Bfc & JTHR AR

JEfed @& T | S oY F AW T SEGE P UF WA —

SPMU/NUHM/IEC/2020-21/24/6709 f&iid 29.01.2021 & g1 df¥a fen—fads & Irfar

forar @T B

FMR Code HSS(U).2.131- MAS (MAS Orientation, State Level ToT and MAS Register Printing)- YIRd
THR gR JgAfed o0 A EAGHT 2022-23 F =R FMR HSS(U).2.131 & 3riifal
Wiad TR & A Fo ERIN 0 2125 A SHUGT B e Bie B ATER I0 D
e ¥ adfed @1 i @ | fafaffaR T gwogorHYHo BredR faever fAead 2
1. HSS(U).2.131.IEC.1 (Printing of MAS Register)-- 39 #& ¥ MAS Register &g $0 200/— 9fdl
Hreex ufa Afger Ry wffd & I | 10625 At ARFE ARl &g av R Her=
WIeaR Bfe & AR O=WIRT Efed @ T R | UE©r &% ¥q WAl VHSNC
MR A Ay wfRer IRFg 1 @ R F1 920 = AR 3 agerR

forar o1 28—

090 | fawor G SHOTHOTHO T IS
ELE L 28 . X21 39 250 SN.UH.UH. A Fls |4 TN A [ 4 TS
2 | IR @ =¥ | 28 QAL X 21 /A 80 I.UN.UH. Auferel 13T A | 196

D IS —2 TS

AR @1 WICITTSY d ready to print file Jord & ¥ fwar sy |

FMR Code HSS(U).2.134- Outreach activity (ANM Mobility, UHND, Outreach camp) - XA RPN
ER1 AR Wow @i s 2022-23 F SIRTTA FMR HSS(U).2.134 & i wligd
R & WOE B0 627.02 TG WUET B HoH Bic B JJER LU B AW ¥ Irafed B
T 2| TfafAffar dur YwHogorHoTwHo HredrR faaver frerag 2
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1. HSS(U).2.134.00C.1 (Mobility Support to ANMs)-- X1 A< Ll Mfibility Support for ANM &

0 500/~ SRITE YR ANM @ & ¥ Wor e aR e $ FTAR B 09 HE

g g7 amafed @ i 2 e _

IR g P STANT 0THOTHO BT WEd Afer afkr ¥ e WRed vd

WU R SRR @R Td & v &g AMaferer ¥ @@ fRar S| TOTH0TH0

BN R YR H¥Y W 48 gRIRT Q0gH0TH0 @ @ ¥ wriaa @ S|

HS$(U).2.134.00C.2 (UHND)~ S0F T.U.TH. gRT 30y mafea &5 # 04 ZIa.¢.8. ofa

e AR R T R 2q Word OMUT dR Be @ WK 3619 TUACH &]

0 250/~ WY UHND @ &% ¥ gt 09 A8 &g G-I amafed & 74t &

ITATAE). B I g Ren-fder 73 §&m — SPMU /NUHM /Guideline

/2020-21 /47/ 2685-75 faAii® 16.08.2021 @A U= W&AT — SPMU/NUHM/OR & UHND

/2021-22 /53/ 6467-75 fA1d 10012022 @ wegw ¥ ffa fed M &)

3. HSS(U).2.134.00C.3 (Special Outreach Camps)—ficiir af 2022-23 @1 awRo3dlo A
TG T e @R dw @ a9 ¥ yde 39 o1 RNy aee 4w dw
(Special Outreach Camp) @ fFd W @& Wepfa wa gg 81 39 &9
0 6500/~ Wi = wfy Special Outreach Camp @1 &¥ A o' §FYE IR Bic B
SJER B 09 HIE &Y TR Imafed A T 2| 9l F9y s Ry M A

D 8] FTANRT SRR PreTeR @ A s
E) nfafafer g 9fd 9 (%0)
1 fafecas / fems fafscss @1 o wan( trodtodlovwo a e

d0S10TH0 B! & 1500 /— T fadres &g w0 3000,/ -)
2 | W AR%A WIS 3 03 27 YD B W0 500,/ —F) X T

(FMIEHagaR W T4, taodlo, FHifte, 43 wewas, 1,500/ —
ST Esfate aft a1 @1 o gaar 8 )
3 | 9RasT @awen 1,000 /—
TIR-9R (ASSHPR, &R, 3AIMS) TG 907 3! Fae 1,000 /—
FA T 6,500 /—

W A" DY B Aghad (ARD B RIF R F9RD) @ IRRTT TP spmuy
NUHM /Guideline/2020-21/47/ 2686-75 T 16.08.2021 B #eaq ¥ WY A<eda o &g U

3= feem Ay gerad <& |

FMR Code HSS (U).3.137- Urban PHC (Rent , Construction, Computer, Printer, Equipment and

Fumiture) - ¥Rd TSR §RN (AR Wl s w1 2022-23 @& i FMR

HSS(U).3.137 @ 3rifd Wiigd SFNIRT & WM& ®0 1437.75 G OFUE] @ §ol'd Bie @
IER Y @ ARFH W Jafed @B T | TARRER quT THoT0THOTHO Prear fagwer

faq 8-
1. HSS(U).3.137.0CC.1 (Rent of UPHCs)- 39 HE ¥ Y Yrifie WRey =i @ #aAl &
foRr 2 B0 25000 /— Wiy A8 WY TG TG g B @ X | @@ F Wigd
639 T g wWeed Bt & 09 WE ¥Y SR W OUE IR BiC F FTAR
Irdfed & TH 2| yAS R B ¥ae ¥ WG WA Fo 25000 /— FRT ATE Ufy
Haq P R A TRINT aafed @ R &1 AR @1 fufRer Qowro wfdd e AT w0

8



250%/—Ghmaiéu3ﬁ1n|ugﬂﬁm?%uﬁm$ﬁrmm
mwmwm%mmmqﬁmmwamomw$mw
025000/~ F M B o Roren waen W ¥ SR WA @ ARA W
A0 VIR F RN AT H g omiRa gl 4 @ gRE w90 ol @
PR e R e 2

FMR Code HsS (U).5.142 Remuneration of all NHM HR - ¥Rd IR&R §RI SAfed od i
PIIAGT 2022-23 & Il Hss (U)5.142 & Ifd Wigd gRIRT & WNE o TR
0 15879.02 7T 09 AIE ¥ UGl B Word Bie B IR I D WEAW | afed B TR
2| nfefafar e TH0T0THOTHO PISaR fawor faae &

1.

HS5(U).5.142.C.5001 (ANM/LHV for UPHC)- 39 %2 & arifd gqd & wigd 9o & WIve
T H BT 2646 ANM B 09 WE FT AR ] SR T 457002 G o
WIE B FAR RN e @ mh &) omERd eI § ¥ QAT GRT IR A
& T AR s A R B sFER Aea (Fodovwo, We AW Ud arfid
gfg fea) wem R ¥ I PR R 9 @ SR weE R @ |
HSS(U).5.142.C.5006 (Staff Nurses for UPHC)- 3 HE & 3rid qd # Wiigd UaT & WTael
WA F BRING 844 Staff Nurse & 09 HIE &1 AT & EFRIRT WO 217627 <A
W Bl & JTAR SR amafed A T ¥ | amafed eI F | Staff Nurse &1
SFuE ¥ f T e e A Ry @ auR AR (Aaed AW Ud aiie gfe
Higd) W «R ¥ 979 ke 5 o @ Sues veE fvar s
HS5(U).5.142.€.5011 (Staff Nurse for UCHC)-- 39 WT @ =07 qd # ®iipd a1 & HO&
T § BTART 16 Staff Nurse & 09 A€ BT A B GRIRT B0 39.97 AR He™
Bie & JTIR G-I Jafed 1 7 2| amafed R F ' Staff Nurse §RT U
# QA AT e B R 3 SER WY (el 4w Td o gfy wfea)
eH ®R 9 904 fuRer 6 9 @ S weE far @

HSS(U).5.142.C.5016 (Lab Technician at UPHC)-- 9 #& & 3wid qd & wepd wa) &
| qaA W PRNG 449 Lab Technician @ 09 HIE &1 HIEg En B ERUR
%0 887.72 ¢RI Wel™= B & AFHR GARIMY Jmafed & 7 2| apdfed gawfy § &
Lab Technician §RT W98 § & 7 Frre smem 3 Y @ sgaRr a7 (omaed
99 vd aiffe gfy wfeq) wm wR A 309 Pl 5 9™ @ swre wem R
Sy |

HS5(U).5.142.C.5021 (Lab Technician at UCHC)-- $9 7T & a=fa qd # Wiea weY @
WE A A PN 01 Lab Technician B 09 AR B AMIY g ewwIf
W0 1.46 TG HeT=l Bfc & IHR TR dfed & T 2| ardfeq gwifdr § @
Lab Technician §RT WUE # Q1 T FrTe e A RfY & @R wmy (eraed)
I @ s e fen) wem wR ¥ 9o Pk R 9 @ W yem e
Mg |

HSS(U).5.142.C.5026 (Pharmacist at UPHC)-- 8 7% & Jifa qd & igd ua) @ e
A § PrARG 497 Pharmacist & 09 WE BT AT G TN TO 127096 AR
WﬁE%WWﬁTW@HQﬁW%IW@HWﬁﬁ@PhamMHW
Wﬁaﬁmﬁu\mﬂmaﬁﬁﬁ:%wwmmwmqﬁé
afed) e ®R A aqa el 5 9 @ sy R ow )

9



7.

10.

11.

12.

13.

14.

Hssw).s.uz.c.;ms (Data Asslstant.at UCHC)-- STT9< ﬂ% g;h:T%rNi};h: 6.(_?: g:;
Assistant, ko) § ¥i1qxT 08 Data Assistant @& 09 #T& T ‘ Y Ao
WA B & IGER geRIN amafed @ T | aafed ™I Data.simﬁzﬁ
mwﬁawmmﬁmﬁmwmﬁw

I wftq) wem wR @ a9 PuRkor ) o @ Sw Y9E _
HS5(U).5.142.C.5046 (Nurse Mentor at UCHC)-- 39 ¥ ¥ =Yg arRIoTd & i R
mwiﬁﬁﬁm Nurse Mentor Eﬁogqﬁﬁwﬁm
T0 248 M@ Ao wie & ofaR gl omdfed @ wh ¥ amdfed ey ¥ R
Nurse Mentor mmﬁﬁwmﬂmmaﬁﬁrﬁiﬁwm (emaet
I T A oy wfew) W wR @ Ao Rulor R O B ST ST e
Sy |

H551U).5.142.€.5051 (Gynaecologist)-- 59 7 T ARG @Red B &g 11 Gynae
F 09 WE P AT ¥G TR wo 97.78 TG Hel'™ Wic & AR IR 3mdfeaq
a%mﬁ%wnfﬁaawﬁrﬁﬁeynaemmﬁﬁmﬁmmmma%f?@H?
TR AT (et et v aififes gy wivd) wem <k & 3 Feier f5d o
& W Y a7 o |

HS5(U).5.142..5057 (Paediatrician)-- 39 72 =9 A e i ¥ 13 Paedia
a‘»ogm's'zmwméu%gaﬂwﬁrm 117.50 TG Hel™ Bfc & IR g=_I1Y rafed
aﬁnﬁ%lmﬁﬁmﬁﬁpaediamwﬁawmmmaﬁmzﬁ
TR A (et I v e ofy ) wem ww W S Peior B o
® SR Ye[ fhar oy |

HSS(U).5.142.C.5062 (Anaesthetist)- 39 He Ty WS WRem Bl 2q 12
Anaesthetist & 09 HIE BT WY ¥ TFRIAT T0 10622 TR WO ®ie $ AR
mmﬁwﬁlmﬁﬁmﬁ@Anmsthetist aRT SE9g § &) ey
Wmaﬁﬁfﬁ%mﬁu@mﬁmwmqﬁaﬁmww
ﬁéﬂﬂﬁﬂhﬂﬁsﬁmﬁzﬁmmmml

HS5(U).5.142.C.5068 (Surgeon)-- F 7 I aRTORY ¥ f WHd Ty wrEfie
wﬁ%gozsurgeoniﬁogwmmégmﬁrm 20.78 TRI Wl Hie
$mwﬁmﬁaaﬁnﬁ%lmmﬁﬁsm¢mmwﬁa
WWNI@TH%WEEWW(WWWWWW)WW
mﬁ%ﬁuﬁw%ﬁmﬁ%mmmm|

HS$(U).5.142.C.5074 (Radiologist)- 39 A WHUE o@s & whd 08 T Gl IR ED
¥R Bl B Hel 08 Radiologist 3 09 W8 @7 Wy ?] 9TIRT W0 5954 @y
Wqﬁ‘ea%awwﬁrmféazﬁmﬁmana‘ﬁawfsrﬁﬁlzadiologistgm
mﬁaﬁwmmaﬁfﬁﬁ:zﬁmmﬁu(ﬂm&ﬁmwmqﬁg
w%a)mmﬁﬁmﬁaﬁwmwﬁ%mmﬁmml
HS5(U).5.142.C.5080 (Other Specialist/Physician)-- 39 #2 Ty WER® Wrey o)
¥ B 08 Physician B 00 ATE BT ALY e ORI 0 6108 T Wer we @

Wﬂmﬁmﬁmm(ﬂmﬁmwmqﬁgﬂﬁmww
%Wﬁuﬁm%ﬁaﬁzﬁmm%mml
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= HSS{U).5.142.¢ 5068 (Other Spacllllst/Surgeon)-- ¥ W TUg arRo g Wigd AR
Wmmﬁﬂﬁozsurmnaﬁoemmw%m
4.%3@%%%3@%%#%&%%%&
Sugmlxmmﬁammmaﬁmﬁmmmm
Wm?ﬁ'“ﬁﬂ)mwﬁﬁaﬂwmmﬁﬁmm%mml
16. HSS(U).S.142.C.5090 (Full Time MO at UPHC)-- g6 e # 70 wifid waren @t g
W ¥ W W 566 Full time MBBS MO @ 00 WE B AMEY ¥ G
V0 337522 AW oI Wie b IER eI e @ @ ¥ andRd el ¥ @
Full time MBBS MO BN FUE # @ T AreE A A Ry @ seR A

g@mwm@m)mwﬂwwmm$mm
S |

17. HSS(U).5.142.C.5095 (Part Time MO at UPHC)- : 3 g § 19 WIufiis e B 7]
64 Part time MBBS MO & 09 WIg & ¥y 2 UIRT %0 198.00 TG Hel™l Wic &
FTER oY Jrefeat & o § ) amdfed emRIR # ¥ Part time MBBS MO ERT WFHUS
ﬁaﬁmﬁﬂmmﬁﬁﬁ{%mnﬁuﬁmﬁwwmqﬁﬂ%ﬂ)
T TR W 909 fFuier 53 9 @ Swe wer R o
* %-Wﬁmmﬁﬁw$wﬂﬁmwmwﬂmmﬂmﬁ

Eagc o ]|

18. HSS(U).5.142.C.5100 (Full Time MO at UCHC (EMO))- S8 ¥ # T3 il DGR S5 2
S TG 04 EMO B 09 I B AT 3 4RI w0 23.47 @ W[ Bic & AR
TR Jrdfed @ i ¥ | amdfed amRifr § ¥ EMO gW wue § @ T dvrem
I B A & IJFER A (e A vd aiffe gfy wfa) wem R W da
R f5 9 & S e fvar W

19. HS5(U).5.142.C.5106 (Other Support staff)}- 38 #& § T URIfG /AFae w@mea
=1 & 1572 Support Staff P 09 ATE BT ALY ¥ TN F0 2189.32 ARI FA Wie
$mﬂwﬁrmﬁaﬁnﬁ%1mﬁamﬁrﬁﬁsupmn5mﬂﬁﬁm

A (A ) dFN 19 A giy i) wem w R ¥ Ao PuRer 5 o @
I ueH fhar ome—

For In -position staff (Joined or before 2020-2021)

Support Staff

Salary 11479 10481
PF(Emp.) 12% 1377 1258
ESI(Emp.) 1.75% 183
Net Payable to Employee 9040
GST 18% 2388
Service charge (uptol0%) 1048
EPF (13.36%) by Employer 1400
ESI (3.25%) by Employer 341

13013 | 15658

For In -position staff (Joined or before 2022-2023)
Support Staff

11



20.

21.

22,

10230

Salary
PF(Emp.) 12% 2
ESI(Emp.) 1.75% 7
Net Payable to Employee 8824
GST 18% 22
Service charge (upto 10%) 1023
EPF (13.36%) by Employer 1367
ESI (3.25%) by Employer 332
15284

For vacant — All vacant position will be full filled by DHS through empanelled

outsource agency
pport Staff - NUHM FY 2023-24

|

Salary 9743
PF(Emp.) 12% 1169
ESI(Emp.) 1.75% 171
Net Payable to Employee 8403
GST 18% 2220
Service charge (upto10%) 974
EPF (13.36%) by Employer 1302
ESI (3.25%) by Employer 317
14556

IRIed wufe w6 @71 da= FuRer Minimum Wages Act, 1948 @ s wHo—9wa Wl
feem—fodet &1 srqurem % gv e s g fea f s

ST AeE P GRS e A3 A9H 24 T & o g T8 e, sfig R
frertl, AR v Frerd Wiy g FeiRa sfhar @1 oem wva gr wem wRerd @ wighy
P IR & =g fFramger e

T9 Wgd wule wie 3 A 5 9 ¥ @ T "R W @ I A o e w® R OY
frn—fader yra 89 @ IuRreT @ A @ oy

HSS(U).5.142.C.5112 (DEO cum Accountant)- $¥ HE & I=<iid qd ¥ wiga uer & |me
g § TR 30 DEO cum Accountant & 09 HIE &1 HIFSY %ﬂ gRIRT F0 6722 TR
e[ Bie & FER g Imdfed & TR 7 mdfed e Rt ¥ ¥ DEO cum
Accountant T S9E # & T ATeE Il @ fAfY & AR AR ((ed I
vd aiffe gfg afea) wem ®R @ 399 ke 5 99 @ Swea e frar o

HSS(U).5.142.C.P009 (Divisional Urban Health Consultants)- 38 T & 3=T7d qd & wiea
YS @ 9T W H BN 17 Div Urban Health Consultant @ 09 W1 & AR 2q
EARIYT W0 97.73 @ Hel\ Bic @ AR HANINT Jmafed o w8 | srafed s==ifdr
# ¥ Div UHC g1 oi9g # & &1 arTe arar @ fafd & srqar 7ty (amaed
a9 Ud ARl gfg wfed) wem wR @ aaq FuRer 53 9 @ Sw wem s
uirg |

HSS(U).5.142.C.P014 (District Urban Health Cordinator)-- 38 W& & 3r<ifd qd # wdipa
UST @ WY& qHE H BIRIRT 60 Urban Health Coordinator & 09 I8 & AIMQY B¢ HRIAT
%0 261.15 TG Hel™ BIc & ITAR YRR Efed o T 8| amdfea vwmifyr & @
Urban Health Coordinator §RT SIUg # €1 &t anre™ amen 3 R & agar g

12



23.

24.

Are—

(Tt A T AR gfy W) e R @ o Puker R oW $ 9w
yeH faar W |

HSS(U).5.142.C.P015 (Data cum Account Assistant)-- T Hg @ s ‘-'Ef L ﬁ’fﬂz'ﬂ 93 B
AT T BIARA 58 Data cum account assistant @ 09 HTE @ AR 8Y EFRIRT WO
167.20WW$T€$WWﬁrmﬁﬁaﬁm%|mﬁﬁawﬁrﬁﬁDam
cum account assistant ERT wug ¥ & A TrTeE AT DY fafyr & IFAR GIELE
m&ﬁm@ﬂﬂ%ﬂqﬁgﬂﬁmﬂmwﬁaﬁqﬁﬁwﬁﬂmﬁa}m
weH far S|

HSS(V).5.142.C.P016/P017/P018 (Sr. Computer Operator/Store Keeper/Support Staff)-- ELl
AT H 01 Computer Operator, 01 Store Keeper and 03 Support Staff (Lucknow Urban RCH
Office) @ 09 HIE @ WY B EARII w0 875 oT@ el e @ AR TR
amafed @ T 2| amdfed 9= § ¥ Computer Opretor, Store Keeper and Support Staff
N1 TS ¥ & T AT aren A R B AR Aed (A1 e T Td
Wqﬁﬂ%a)wwﬁmﬁwmaﬁﬁmmmm:—

For In -position staff
Support Staff - NUHM FY 20

PF(Emp.) 12% 1258
ESI(Emp.) 1.75% 183
Net Payable to Employee 9040
GST 18% 2388
Service charge (Up to 10%) 1048
EPF (13.36%) by Employer 1400
ESI (3.25%) by Employer 341
15658

For vacant — All vacant position will be full filled by DHS through empanelled

outsource agency
Support Staff - NUHM FY 2023-24

Salary 9743
PF(Emp.) 12% 1169
ESI(Emp.) 1.75% 171
Net Payable to Employee 8403
GST 18% 2220
Service charge (Up to 10%) 974
EPF (13.36%) by Employer 1302
ESI (3.25%) by Employer 317
14556

IWFI gule wIe @ a4 fAHRO Minimum Wages Act, 1948 @ 3=ild §9a—89d W fofa
-t @1 srgure avad gv e @ gREa e s
SWTE AFRT B G BT e HH AD T PR B ford Wi T wvan

. ; faia
M,Wﬁwmﬁmﬂﬁﬁmﬁwﬁauﬁfmmwmﬁgmvmma?ﬁgm
% S & &g framrgar e s )
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a=mta qd # e
25. HSS(U).5.142.C.P028 (City Community Process Manager)-- %1 4 a;mﬁ F0 47.45 G
.W$.MWﬁWﬂ23CCPM$OQW$qlq'eq%_9' % & CoPM BRI
s wfe @ ey el amea @ T 2 ) AT T
Wﬁﬁwmmmﬁma}awm(s‘oﬁov%,mml
qeT gy WiRd) W R ¥ 3o Fufer fRd @M @ T 98

*EPF ( Employer’s Contribution @ 13.36 % for salaries < 15000/- p.m.) - E;F g g’ﬁ’qﬁqﬁg
AT § wff aed g3 wo 15000/~ WS A1 15000/~ WRIATE ﬂlﬂe S
FHaTal ®q EPF (Employer’s Contribution @ 13.36%) B X A Her' A W ar W"ﬂﬂj
uIRY Jmafed @ T ]| EpF B W A o wR @ RA T R @ oraA
R »ffdl A oo 7w w Frafid & W a0 15000 /—IATE AT 15000 /AT
W TH o1, WY A ¥ I ARY B0 15000 /— WFAATR ¥ A & wAr & A 7 HFA
@ EPF &1 9T %0 15000,/ YfATE & 3% ¥ & Smnft |
*ESI- WRd WYBR @ U3 RA1$ 02082019 & aeaw ¥ Uy w@Rey v & araid forar
e Wl A areeRiRlT & wew / Frika = BfE) 3 FHER 9 G @ oRuE
aﬁaﬂﬁﬂnw%lWmmwmm/—mwa%mmmaﬁqﬁ
ITSTHIRGT & Amegw & priva sl 2q Sogwoanso # Wafer amRosfiodo 2023—24 # w=H
aﬁwﬁlétéowmo%gmmwwwmmmﬁw—ﬁéﬂmﬁm
[

FMR Code HSS (U).5.144- Incentive under CPHC ( Team based Incentive for HWC, PBI for MO)-
AR RPN g1 AT o0 affes srafarorn 2022-23 @ i Hss U).5.144 & =Tl
Wad eRIR & e B g %0 1977.30 oA SIS BT HWelw Bfe B IR 7 &
AeE ¥ aafed @ w2 ) TfaffEar 9o vwovorHoTso PreaR favor farraqg &

1. HSS(U).5.144.1 (Team Based Incentives for 710 UPHCs-HWC)- 39 7 § 710 BRI [US
WW?@LBOWW?@UWWWWH&H%W@OQW%@
Wﬁe%mmﬁm@aﬁmﬁ%lwwﬁr%wmﬁw—ﬁéﬂ
93 HEAT SPMUNUHM/Guidelines/2021-22/47/6464 FaAiw 10.01 2022 S WY ¥ IRG
& < g 2

2. HsS(U).5.144.2 (Performance Based Incentive to MOs)— 39 Hg ¥ 566 contractual full time
MO & Performance Based Incentive 89 W0 20000/ — WRHE Hfy contractual full time
MO ﬁaﬁww@wﬁ%mﬁ%mmaﬁﬂﬁﬁlwm
@ 9T & Ren-fdw o3 wen SPMU/NUHM/Guidelines/2021-22/47/7052 f&=ias 03,
022022 & AW | W 5 o1 7@ &

FMR Code HSS (U).6.146- Planning and Program Management (Mobility Support and Office
cxpenses ,TA/ DA for SPMU/Div PMU/DPMU/CCPM)- HRe WHR &R ITHfRa = arffes
PATTAT 2022-23 B =TT Mss (U).6.146 B 3=rfa e oIl @ wde B AR
mm.zommqﬁaﬁﬂawrﬁ‘ma%aaméq%wﬁmféﬁaﬁmﬁélﬁﬁ@m

T THOYOTHOTHO FreaR fawor ey &
1. HSS(U).6.146.PME.1 (Mobility Support for SPMU/Div PMU)-- §8 W€ # Mobility Support g
0 33000/~ UM # & ¥ URY Div. PMU aﬁﬁwqwmqﬁa%araﬂwqﬁ

09 HIE 8 G-I amefea @ woh 8
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2. HSS(U).6.146.PME.2 (Mobility Support for DPMU)— 39 HZ ¥ Mobility Support DPMU &g
0 33000/— WfHTE 9 DPMU who are having > 10 UPHCs (25 DPMU), %0 15000/ —
yfe® 9 DPMU who are having > 3 UPHCs (33 DPMU) U@ 31 17 DPMU &1 %0
10000 /— SfHTE ¥R DPMU ' 3% § Wer o9g aR Bie @ ITIR &l 09 A€ ©F
gAY Srafed @ T B

3. HSS(U).6.146.PME.3.A (Mobility Support for CCPM) - %0 3000, /— fmTE 1 a¥ & wfa 1.
WA B FA™ TIT AR Bie S IR A 09 HIE B S Jfed B wA
3 AARE B qf B AR R 3000,/— FREE B A H ARAAS wHie
yer= far s |
*He — 9 g9 &1 S9AT 3@ sEfod @ 9F qE&T SPMU/NUHM/DPMU/2019-20/57/1958

fei® 31.05.2019 & AR fFar ST § e e
4. HSS(U).6.146.PME.4 (Administrative Expenses for SPMU/Div PMU)-- $9 7€ # Administrative

Expenses?@ w0 15000/—Hﬁqﬁ$fﬂﬁﬂﬁDiv.PMUEﬁWWmm$
TR T 00 WE ¥ AW Afed A T ¥ W gy P SN AUSH
e & fiRed @ dow, HRiTET gd SREe sty § R 5 S ¥g, AT
"R iR T A . 2w e, PeET, Rl Td a1 B AAehIIER
I FfeAuidr A5 ¥ fhar S|

5. HSS(U).6.146.PME.5 (Administrative Expenses for DPMU)-- $H H& ¥ Administrative
Expenses %_g[ O 20000 / — UfaATE "fed DPMU who are having > 10 UPHCs (25 S199<%) g
99 WEUS BT O 15000 /— UfeETE 9 DPMU @) &% ¥ Hel'™d WFUg dR Bic &
FTAR ¥ B 09 AE BY TR Ipdfed # WA B IH NI BT SUEM
I /S WR P 46, HrAven gd ulkeer g § gfedrt 63 e g, €1,
I BfeAord A5 # faar o

6. HSS(U).6.146.PME.6 (Administrative Expenses for CPMU)-- $H W& ¥ Administrative Expences
g %0 3000/ — HfT A& FRY CCPM- @Y TR | Hel ™=l S9% IR WIT B JFHR EHeA 09
#E 8 gANIRT rEfed B TR 21§ SRR BT SUAT  CCPM & Accountant cum
DEO 3Hl & g1 far S| §9 o7RIf &1 YA o9 /7vse W 3 5%,
mwmmﬁﬁuﬁﬂmﬁﬁm%@@rﬂ.,sﬁ’%ﬁmQﬁwm,
ﬂﬁm BIEIH, RN Td F T AABATAR 31 SiTor 72§ fpa

|
m—mwmm/mwm/mmw
IR /MANE./w@e<e 79 50 3 TADA 2q =R 31 ST B3|
mﬂﬁmfm aﬁfrr :ﬁ HE&AT SPMU/NUHM/DPMU/2019-20/57/1644 faia 22.05.2019 @ TR



.MWWMWOZWWH‘WWWWW'ﬁZ%ﬁ:H
mfzoza—zatﬁogmigWWWqﬂEEhawwﬁTalﬂiéﬁ

mwﬁwﬁﬁﬁﬁmﬁmmwﬁgﬁwmmf
s (Ao, 2R Re, RS, aNdd Rew, s Sw@ § g A T8
ﬁﬁwﬁm.mﬁ)%gmaﬁaﬁmaﬁwﬁaﬁmﬂmmﬁw
Wmaﬁﬁrﬁmﬂﬁ%%@mﬁﬁmudwundﬁﬂﬁqﬁmzﬁ'\fﬁmﬂm%l
T T WNfe Wed P @ TRYEd @Y o i @, @ W w0
8000 /— WRITE & W B arre, TG ARG Wl B B ATIFS B | WA
T W B @@ g PRk TR @ agER & R T |

2. HSS(U).9.149.UG.2 (Untied Fund to UCHC)-- S AT # TUT @@ & @ 8, ARIII & 05
TR WG WrRed =i 3 AM T Wy 2g 0 500 W@ W TR
WIS Wed &= B R V 09 WE G TR WelH FAAUGAR B B ATAR
Jmafed @ mi } )

S o991 & &g Aeeys, uRaR $eaor @ U W&l —

90%H0—13 / HofH00 / A0%H0H0 / 116 / 2017—18 / 3875—75 f&ATd 10.08.2017 D ITAR
& o 2

Ae— TR FN TG WNEIE wWed dw @ A e wfify @ @ § o1 adid, 2022 B
s g B ST Wiga oI ¥ gen g4 9w gy wRia A seam affy @ an

A gwraRa e o # qn wRT TR wEe W@ P g Ry af ¥ wWiega aewify
! W 9w € = fear o)

3. HSS(U).9.149.UG.3 (Untied Fund to MAS)-- a8 2022—23 & 31R03N0M0 ¥ Untied funds for

12489 MAS & 0 5000 /— Wl MAS @ X ¥ 09 HIE BY Wel'™l WIFUg IR B B
IR gAY Srafed @ Y & |

ST GFRIRT & FI GAG  SPMU/NUHM/Guideline/2020-21/47/2683-75 Fid
16—08—2021 JER fhar &1 & |

Are— TUE g1 Afgen g Wi @ @i ¥ o1 altw, 2021 P IuEE TRIAT B TR
g ¥ uer g1 AW gl weta wRen smru il @ @r A swaRa fear o @ o
vl #fgen IR wife g Rafi af § Wga a7 ) @ a5 & am e s

IR nfafaftrat 8 ®iega gl @ Sumh 3 e et o RNy e e wig—

1. faf= afefafeat @ Wiga e @& o dueRTw, O gRT R o |
frsdy *ft <en o=t o HETd B A Fa@ wRIH DY AR grAw T R @) TEE
Wwéﬁ/ﬁmmwwﬁmvawﬁamwm
v, fores & afffde a1 o Sita @ wwa da fva o w3 |

2. ORI MESEAEA R AR diore @ Pt o1 srqurert fear o |

3, mﬁmmmmmmﬁmmwmmﬁgﬁﬁﬁum
AR 0 wEr Wl g PuiRa s @1 o aea g wEw e @
Waft &SI € oy PR R o)
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4. TSI F1 Pl frgfs @ e AuiRa e @en sy R af # avg @R

mmaﬁmﬁmﬁmﬁmﬁq&@aﬁ&ﬁ/qﬁmmﬁmw
T R W ARG PR @ Suw fraer 27 ) s PeiRa s § Rl
ﬁmwgﬁﬁmmwaﬂwﬁa%mam/wml

UQ'{IBHWTﬁTEﬁGWﬂWﬁﬁﬂﬁWH%WW%ﬁWW%W
fafecien, Aee e, Wyraw @ srems ¥ Gam aRed / FHEd Sererd

8 |
VAP — Jellad |
NV
IUTEATY)
fews
GEESIED

TP SPMU/NUHM/Guideline/2023-24/61/

wfafefd: fFr=feaRea ot @t vd smavas srfard 2g WRa-

S o

7.
8.

9

IR J& Hiye, BHfdear w@rem vd aRar Fmor, Ioxo W |
HEIfee®, TRAR HaTor, J0W0, TES |

AR HUSeTgdd, SR U9 |

HE forenferer / seae, e wren |fafy, SR e |

AT HUSNd AR e, Rifdear @red vd gRIR HogmoT, Sax Ja¥ |

HETHEE®, THOMNSOTH0 BT 39 IRY & WY T & Iaw feen—Fdel &1 g e
e & d9IEe WX YIS A TN FE BN |

T fkers, g, IRAR F, GH0 FEMI A, ST FoT |

A FHIEH Aed RPN, T TA.0H, Sk JoT |

AR AUSAIY FIPHH GaId /IR & dHeee Ik Yo |

16.WWWW/WWW,WW| \

(810 AfeTe FAR sMar<a)
HETIEYd TH.g,TA.0H
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s TR 31 Pl Frafs @ < AR A o soe fadia af § ad e
gRT WM & 9 arelt aiffe aaw gfy vd dfael/ o ara @ e W
WW@WW%WW@EIWWWﬁW
vﬁmmgﬁﬁmwwﬁmﬁr%m@m/mwm

Gﬁaﬁmﬁsmﬁﬁmﬁwaﬂaﬁuﬁﬁmfbfmmﬁﬁw

;WT@, e AMHN, TF.4.79.04. WW%WW/WW@
|
W@ — QU |
qaqerd,

(ararott )
THiF: SPMU/NUHM/Guideline/2023-24/61/ / Y6 — 3{ /t) aefeia |
sfaff: Prfefas @1 g Td amavas priad &g Hfia-
. IR g e, fRifirear wRed Td URaR e, J050 AT |
g, 9RaR e, %0, TS |

§
E
g
:
i
3
3

wga e, anﬁu,qﬁaﬁwm,qomoqgﬁéﬂm,wml
6 wuwd FATSIG Ared T TAgqa.QH, IR I |
9. mmmm/mmmwml




