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1 Agra 540000.00 | 180000.00 | 50000.00 | 50000.00 15000.00 5000.00 12000.00 852000.00
2 Aligarh 540000.00 | 180000.00 | 50000.00 | 50000.00 15000.00 5000.00 12000.00 852000.00
3 Allahabad 540000.00 | 180000.00 | 50000.00 | 50000.00 15000.00 5000.00 12000.00 852000.00
4 Azamgarh 540000.00 | 180000.00 | 50000.00 | 50000.00 15000.00 5000.00 12000.00 852000.00
5 Bareilly 540000.00 | 180000.00 | 50000.00 |- 50000.00 15000.00 5000.00 12000.00 852000.00
6 Basti 540000.00 | 180000.00 | 50000.00 | 50000.00 15000.00 5000.00 12000.00 852000.00
7 Chitrakoot 540000.00 | 180000.00 | 50000.00 | 50000.00 15000.00 5000.00 12000.00 852000.00
8 Devipatan 540000.00 | 180000.00 | 50000.00 | 50000.00 15000.00 5000.00 12000.00 852000.00
9 Faizabad 540000.00 | 180000.00 | 50000.00 | 50000.00 15000.00 5000.00 12000.00 852000.00
10 | Gorakhpur 540000.00 | 180000.00 | 50000.00 | 50000.00 15000.00 5000.00 12000.00 852000.00
11 | Jhansi 540000.00 | 180000.00 | 50000.00 | 50000.00 15000.00 5000.00 12000.00 852000.00
12 Kanpur Nagar | 540000.00 | 180000.00 | 50000.00 | 50000.00 | 15000.00 5000.00 12000.00 852000.00
13 Lucknow 540000.00 | 180000.00 | 50000.00 | 50000.00 15000.00 5000.00 12000.00 852000.00
14 | Meerut 540000.00 | 180000.00 | 50000.00 | 50000.00 15000.00 5000.00 12000.00 |. 852000.00
15 Mirzapur 540000.00 180000.00 | 50000.00 | 50000.00 | 15000.00 5000.00 12000.00 852000.00
16 | Moradabad ~540000.00 | 180000.00 | 50000.00 50000.00 | 15000.00 5000.00 12000.00 852000.00
17 | Saharanpur 540000.00 | 180000.00 | 50000.00 | 50000.00 15000.00 5000.00 12000.00 852000.00
18 | Varanasi 540000.00 | 180000.00 | 50000.00 | 50000.00 15000.00 5000.00 12000.00 852000.00

Total 9720000.00 | 3240000.00 | 900000.00 | 900000.00 270000.00 | 90000.00 216000.00 15336000.00
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Human Resouree Infrastructure Total .
Internet
Sahry-; )
for M& Con@nclglol Total Amount
Salary for E 1000.00 for released to
M&E Assistant 6 m'onths Additional
Officer @ @Rs Directors for
Rs 15000.00 | Furniture( establishment of
45000.00 per 02 table + | Desktop Divisional
per .| month 02 Chair | Computer | Laptop @ | printer Monitoring and _
month for for6 @Rs @Rs . Rs @Rs Evaluation Hub
SL Division Name | 6 months months 5000.00 50000.00 50000.00 | 15000.00 under NHM
: 10 1=
(4+5+6+7
1 3 4 5 6 7 8 9 +8+9+10)
1 Agra 270000 90000 5000 50000 50000 15000 6000 486000
2 Aligarh 270000 90000 5000 50000 50000 15000 6000 486000
3 Allahabad 270000 | 90000 5000 50000 50000 15000 6000 486000
4 | Azamgarh 270000 | 90000 | sboo | s0000 50000 | 15000 6000 486000
5 Bareilly 270000 90000 5000 50000 50000 15000 6000 486000
6 Basti 270000 90000 5000 50000 50000 15000 6000 486000
7 Banda 270000 - | 90000 5000 50000 50000 15000 6000 486000
8 Devipatan 270000 90000 5000 50000 50000 15000 6000 486000
9 Faizabad 270000 90000 5000 50000 50000 15000 6000 486000
10 | Gorakhpur 270000 90000 5000 50000 50000 15000 6000 486000
11| Jhansi *| 270000 90000 5000 50000 50000 15000 6000 486000
12_ | Kanpur 270000 90000 5000 50000 “| o000 15000 6000 486000
13 | Lucknow 270000 90000 - 5000 50000 50000 15000 6000 486000
14| Meerut 270000 90000 5000 50000 50000 15000 6000 486000
15| Mirzapur 270000 90000 5000 50000 | 50000 15000 6000 486000
16 | Moradabad 270000 90000 5000 50000 50000 15000 6000 486000
17__| Saharanpur | 270000 486000

'WWa%WWﬂ?ﬁaﬁmmaﬁmm,wm(UP-TSU)
m?ﬁ%lmrmmwwﬁwéﬂmwquﬁaﬁM|

R B)




W,,Wm%m@mﬁﬁmmmwmm—%ﬁwg_

Details specification for Desktop Computers/Laptop/Laser Printers for divisional M&E hub

= 2 2 PR et Bentedsl Vi Tt 7 it
T | Desktop along with UPS UPS 800 VA Offline with | One Acer/ Dell/ HCL/ Wipro
30 mins backup Standard OEM Warranty having Intel etc. and UPS Neo-
core i3 or higher processor. 4GB DDR-IIl RAM or Power / APC/ EATON/
higher; Integrated sound & graphics controller, ) MICROTEK/TVS etc (ISO
Gigabite Ethernet Controller with IPV6 complaint: Certified with one year
500GB or higher 17" or higher TFT, LCD monitor with warranty)
5 ms or better response time and inbuilt/side 50,000.00

attachable speakers ; Preloaded latest version
antivirus software with one year free upgrade validity;
Preloaded with OEM Pack Window 7 HB or higher,
all necessary Plug-n-Play/utilities and driver software
, bundled in CD/DVD Media. Standard OEM
Warranty. Price all inclusive.

2 One laptop having intel Core i3 or higher processor. 50,000.00 Acer/ Dell/ HCL/
2GB DDR-3 ram or higher, Integrated sound & Wipro/Lenovo etc
graphics controller, hard drive 500GB or higher,
screen size 14 inch or higher, operating system 8.1,
bundled in CD/DVD.MediaA Standard OEM Warranty.
Price all inclusive

3 Laserjet Printer; A4,18 ppm or higher, 600x600 dpi One 15,000.00 HP/ Cannon/ Epson etc
(1200 dpi effective output), min. 2MB Memory, with
one year warranty price all inclusive and Standard

OEM Warranty.
4 One time Office establishment cost (table and chair 5000.00 Procurement should be
etc. for M&E hub done on based of

competitive bidding

Budget Head: B-15.3.2.3 "Procurement of Computer/Printer/UPS for DPMUs"
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Functions of M&E Hub: The M&E hub at divisional level will mainly perform the following
functions:

" monthly basis.

Facility based analysis of HMIS data on the basis of entry, completeness, validation and

outlier and providing the feedback to district for further improvement on regular basis.

Preparation of Divisional level HMIS bulletin and review of district level HMIS bulletin on
Regular analysis of MCTS registration and updation and providing the feedback to district
and block. FEAE el

Implementation of USSD based updation of services and ensure generation of work plan
from MCTS portal.

‘Ensure the use, compilation and analysis of HMIS/MCTS Supportive supervision checklist
" data. C ‘ ‘

Engage in the design and implementation .of special assessments (e.g.
needs/baseline assessmeiits, quality of care assessments), surveys, and operational
research.

Support the divisional level review meeting by ensuring the proper use of data for

“evidence based decision making.
- Timely collection, compilation and analysis of different types of reports with main focus

on RMNCH+A related activities. :

Provide support in ensuring availability and maintenance of various records/register.
Conduct regular field visits to monitor the accuracy and completeness of data
collected/reported and to provide technical support in M&E to field staff.

“Work as a data bank and provide data to all program managers for taking corrective
- actions in program and service delivery.

Support all the M&E related activities in the division.

Deliverables

The following deliverables are expected after the proper establishment of M&E hub at divisional

level: .

® 6 o o o ¢ 0 0 o

Timely and complete reporting from all the facilities in HMIS

Increase in use of HMIS data in all the review meetings and planning
Regular preparation of HMIS bulletin at state, division and district level
Increase in quality of data in terms of completeness, validation and outlier
Increase in registration and updation of services on MCTS portal

- Increase in generation of work plan from MCTS portal

Proper availability of data from various data base (HR, ASHA, DP, facilities etc.)
Reduction in good amount of time of state and divisional officials

Proper monitoring at field

Quality and data based review meeting




Roles and Responsibilities

i) ~ M&E Officer

Overall in-charge of the division in Management, implementation, analysis and feedback
of data generated by the GoupP health system.

To conduct facility based analysis of HMIS data on the basis of entry, completeness,
validation and outliers and to provide feedback to districts on a regular basis for further
improvement

To review divisional and district level monthly HMIS bulletin on a monthly basis

"To provide feedback to districts and blocks on findings from analysis of MCTS registration

and updation

To analyse and use HMIS/MCTS Supportive Supervision Checklist data for identifying gaps
and corrective actions.

He will ensure 100% data completeness of facilities falling in his division.

To design and implement special assessments (e.g. baseline assessments, quality of care

assessments), surveys, and operational research.

To build capacity and skills on M&E activities related to HMIS /MCTS of district and block-
officials '

To support divisional level réviewmeetings by ensuring proper use of data for evidence
based decision making.

To analyse various reports with primary focus on RMNCH+A related activities,

To conduct regular field visits to monitor the accuracy and completeness of data

“collected/reported and to provide technical support in M&E to field staff

To organise training and hand holding sessions at division

To supervise the functioning of M&E Assistant

He will also act as an important link between the GM(MIS) SPMU,NHM-UP and facilities
under his division regarding implementation of HMIS & MCTS activities.

He will work under supervision and report to Additional Director, Division.

i) M&E Assistant

To assist M&E officer in Preparation of divisional leve| HMIS bulletin and support to DDM
to prepare districts HMIS bulletins.

To assist M&E officer in analysis of MCTS registration and updation

To implement USSD based updation of services and énsure generation of work plan from

~MCTS portal

To compile HMIS/MCTS Supportive Supervision Checklist data ; .
To timely collect and compile different types of reports especially those that focus on
RMNCH+A related activities- 25l

To support in ensuring availability and maintenance of various records/registers.
To conduct regular field visits to monitor the accuracy and completeness of data

actions in program and service delivery. ‘
He will work under supervision and report to M&E officer.
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