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Lucknow 14 UHPs+ additional 14 UHPs + additional support
support to 8 BMCs to 8 BMCs
2 | Kanpur 5 UHPs 5 UHPs
3 | Agra 3 UHPs 1 UHPs
4 | Aligarh - 5 UHPs 5 UHPs
5 | Allahabad 2 UHPs 2 UHPs
6 | Bareilly 3 UHPs 3 UHPs
7 | Ghaziabad 5 UHP 5 UHPs
8 | Jhansi 3 UHPs 3 UHPs
9 | Meerut 6 UHPs 6 UHPs
10 | Saharanpur 5 UHPs 5 UHPs
11 | Varanasi 6 UHPs 6 UHPs |
12 | Moradabad 5 UHPs 5 UHPs
13 | Fiazabad 5 UHPs . 5 UHPs
14 | Gorakhpur 6 UHPs 6 UHPs
15 | Unnao (incl.shuklaganj) 3 UHPs 3 UHPs
16 _| Auraiya 1UHP 1UHP
17 | Ambedkarnagar 1UHP 1UHP
18 | Azamgarh 1UHP 1UHP
19 | Badaun 1UHP 1UHP
20 | Bagpat 1UHP 1UHP
21 | Bahraich 1UHP 1UHP
22 | Balia 1UHP 1UHP
23 | Balrampur 1UHP 1UHP
24 | Banda 1UHP 1UHP
25 | Barabanki 1UHP 1UHP
26 | Basti 1UHP 10UHP
27 | Bhadohi 1UHP 1UHP

P



28 | Bijnor 1UHP 1UHP

29 | Bulandshahar 1UHP 2UHPs
30 | Chitrakoot : 1UHP 1UHP

31 | Deoria 1UHP 1UHP

32 | Etah : 1UHP 1 UHP
33 | Etawah 1UHP 1UHP

34 | Fatehpur 1UHP 1UHP

35 | Firozabad ' 1UHP 1UHP

36 | G.B.Nagar 1UHP 1UHP

37 | Ghazipur 1UHP 1UHP

38 | Gonda 1UHP 1UHP

39 | Hamirpur 1UHP 1UHP

40 | Hardoi 1UHP 1UHP

41 | Hathras 1UHP 1UHP

42 | J.P.nagar 1UHP 2UHPs
43 | Jalaun 1UHP 1UHP

44 | Jaunpur 1UHP 1UHP

45 | Kannoj 1UHP 1UHP

46 | Kaushambhi 1UHP 1UHP

47 | Kheri 1UHP 1UHP

48 | Kushinagar 1UHP 1UHP

49 | Lalitpur 1UHP 1UHP

§0 | Maharajganj 1UHP 1UHP

$1_| Mahoba 1UHP 1UHP

§2 | Mainpuri 1UHP 1UHP

53 | Mau 1UHP 1UHP

54 | Mirzapur 1UHP 1UHP

§5 | Muzaffarnagar 1UHP 2UHPs
56 | Pilibhit 1UHP 1UHP

57 | Pratap garh 1UHP 1UHP

58 | Raibareilly 1UHP 1UHP

59 | Rampur 1UHP 1 UHP
60 | S.Kabir Nagar 1UHP 1UHP

61 | Sidharthnagar 1UHP 1UHP

62 | Sitapur 1UHP 1UHP

63 | Sonbhadra 1UHP 1UHP

64 | Sultanpur 1UHP 1UHP

65 | Kasganj 1UHP 2UHPs
66 | Shahjahanpur 1UHP 1UHP
67 | Farrukhabad 1UHP 1UHP
68 | Shamli OUHP 1 UHP

68 Districts 128 UHPs 131 UHPs
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PERFORMANCE APPRAISAL FORM

PART-|
REVIEW PERIOD:
NAME:
DATE OF JOINING :
LOCATION:
DATE OF COMPLETION OF CONTRACT:
PART-lI

1. Major responsibilities assigned during the review period ( As per assigned duties)
[ ]
®
®

2. Performance & Achievements (Please comment on the major achievements during the
reporting period)

A- Quantitative Assessment

MBBS DOCTORS ( Female)

Sl. : Activities Achievement

No. of OPD cases attended

No. of ANC/PNC cases handled at the facility

No. of Emergency cases attended against the total no. of cases

No. of infant/neonatal cases attended

1
2
3
4. No. of labour cases handled at the facility
5
6

No of family planning cases attended for Family Painning
method

Details Regarding the Field Visit:

a) No. of Clinics in Urban Slum (once in a fortnight)

b) | No. of meetings/staff meetings attended.

d) | No. of schools visited in Urban Slum area at regular intervals
for medical check ups

B- Qualitative Assessment

® [nterpersonal Relationship
(Attitude towards and degree of co-ordination with colleagues, Subordinates, Superiors,
and other departments)

| Outstanding | Very Good | Good | Average | Poor

®  Behaviour with patients
| Good | Average | Bad |

®  Flexibility and Adaptability

| Outstanding | Very Good | Good | Average Poor |
®  |spunctual

| Always | Sometimes | Never |




e Isdependable for tasks assigned
| Always | Ssometimes | Never |

C. Any extraordinary achievement made or reasons for shortfall if any during the reporting period:
D. Remarks of the Assessing Authority

Overall assessment of the appraisee:

Recommendations: Contract Renewed / Contract Terminated

Date: Name:
Signature:




PERFORMANCE APPRAISAL FORM (Staff Nurse/ ANM )
PART-I{ Common for All)

REVIEW PERIOD:
NAME:

DATE OF JOINING :
LOCATION:

DATE OF COMPLETION OF CONTRACT:

PART-II
1. Maijor responsibilities assigned during the review period ( As per assigned duties)
®
®

®

2. Performance & Achievements (Please comment on the major achievements during the reporting
period)
A- Quantitative Assessment

Staff Nurse
Sl. No. Activities Achievement
1 No of OPD cases per month(ANC registred/TT given)
2. Family planning services (detail)
3. Immunization by Staff nurse at UHP (Antigen wise)
B ANM

Sl. Activities Achievement
No.
1 No of pregnant women immunized with 2 TT inj. And ensured

with 3 ANC visit and 2 postnatal visits
2. No of Fully Immunized Children in her areas
3. No of cases of malnutrition among infants and young children

(upto 5 years )identified and necessary advice and treatment

given or referred serious cases to Urban Health Posts of

District Hospital

Details Regarding the Field Visit:

1 No of Sessions planned/ held in Urban Slum araes
2 No of ANC registred / immunized

3 No of Children immunized (antigen wise)

4 No of Malnurished children identified and referred
5 Family planning services

Record keeping :



Records Complete Incomplete Not entered

MCH register

Eligible couple register
Clinic register

Stock register

Qualitative Assessment

Interpersonal Relationship

(Attitude towards and degree of co-ordination with colleagues, Subordinates, Superiors,
and other departments)

| Outstanding | Very Good | Good | Average | Poor |
Behaviour with patients

LGood | Average | Bad ]

Flexibility and Adaptability

| Outstanding [ Very Good | Good | Average Poor |
Is punctual

| Always | Sometimes [ Never |

Is dependable for tasks assigned
| Always | Sometimes | Never |

- Any extraordinary achievement made or reasons for shortfall if any during the reporting period:

D. Remarks of the Assessing Authority

Overall assessment of the appraisee:
Recommendations: Contract Renewed / Contract Terminated

Date:

Name:
Signature:

N
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State of Expenditure for Urban Health Posts (2012-13)

Particulars
(Salary/Other)

No of UHPs

Budget received

Expenditure

Month

Cummulativ
e

Month Cummulative

RCH Flexipool :

Human resource

Medical Officer

Staff Nurse

ANM

Sweeper cum
chaokidar

Building Rent

WIN

Electricity Bill

Telephone Bill

Contengency

Mission Flexipool:

Drugs &
Consumables




