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CONTRACT

Contract between the CMO............ and ... (Name) .......c...... R/o

...... ... (Address)................ Who is‘assigned as .....(PO81)................. on coniract busis.
The contract is entered between the CMO ............ on one part and ........ (Name)
.......... . RIO iiieerre... (Address)..............., on the other, wereby CMO
.............. ...agrees to assign........ (Name) e RIO i, (Address).........c.ouenss
the post of ......... (Post).......... On contract basis and not on service basis.
.............. (Name)....... R/o................., agrees to execute the tasks assigned as per the

following terms and conditions.

el

This appointment is purely on contract basis for project purpose.
This project is funded by the Government of India for a specific period.
His/her appointment is from ................... to 31% March, 2013.
He/She will not be entitled for any dreaminess Allowance, House Rent allowance etc
over and above the fixed remuneration.
Be it clearly understood and agreed that his/her assignment is being made on contract
basis for a fixed period as stand above. His/Her assignment will automatically come to an
end on the expiry of the specified period and no notice or notice pay, retrenchment
compensation will be payable to him/her by the society. The service are, however, liable
to be terminated by the society before the expiry of the specified period of his/her
assignment with immediate effect on the following grounds:-
The breach of terms and conditions by him/her.
b. Discontinuation of financial assistance from Government of India to State Health
Society, Uttar Pradesh.
Directions issued by Government of India.
d. On grounds of punctuality, discipline, performance or conviction for offence
involving moral turpitude.
Since his/her appointment is being made for a specified period he/she will neither have
any right nor a lien on the post held by him/her. Also he/she will not claim regular
employment even if there is such a vacancy for the post held by him. Otherwise if he/she
wants to leave the service, he/she can do this by serving one month notice or salary of
one month if one month notice is not served. No compensation or remuneration of un-

expired period of contract will be payable by the society if his/her services are terminated



or he/she resign from the services of the society before the specified period of the
contract.

7. He/She will not divert of give out to any manner particulars or details of any of the
project or operations carried out by society which are of confidential nature,

3. His/Her assignment 1S made on the basis of his/her particulars such as qualification etc.
As given in his/her application and in case any information is given by him/her is found
false of 1ncorrect his/her appointment will be deemed void and liable to termination,
without any notice/salary in lien of notice or any reason thereof.

9. He/She will be bound by the rules, regulations and office orders in force and framed by
the society from time to time and the same wil] from part of his/her terms and conditions
of employment with the society as and when made effective.

10. His/Her continuance in service with the society is subject to His/Her remaining
physically and mentally fit.

11. His/Her working hours will be generally from - - - am. to - - - p.m. on all working days
of every month. This timing can however, be changed as per the requirement of the
society.

12. He/She will be allowed to enjoy public Holidays declared from time to time by the Govt.
in addition to weekly Holidays. He/She will be entitled to get 14 (Fourteen) days casual
leave in one year contract. Any other kind of leave is not admissible to Him/Her during
this tenure of contract. The leave as provided above will be available proportionately
according to his appointment.

13. He/She will discharge His/Her duties efficiently to the satisfaction of the Controlling

Officer. _ .
14. As salary and the full remuneration of (NAME) -----R/O
: —-will
be paid at the rate of Rs /- Per month all inclusive and no other

allowances such as Dearness allowances will be admissible.

15. He/She will not initiate any legal proceedings against the society.

16. He/She will provide his/her services to the society in legal matter or the matter of audit
purpose related to his/her job responsibilities as and when required after
leaving/resigning the job in the society.

17.1t will be his/her personal responsibility to return all the advances and material made
available by society to discharge the duties.

18. He/She will not be allowed to contest any type of election during contract period.

@_/—/



If the above terms and conditions are acceptable to you, please sign the accompanied

office copy in token and acceptance and return the same for the office record.

PLACE: . veeverrrereeeeeees e ——— e ST OO T

Date: DIStACE cvvvvvveeeeeananens

.......................

I accept the offer and terms and conditions mentioned in the letter.

....................................

Signature, Name and Address of two witnesses

......................................

Copy to Mission Director, National Rural Health Mission, Uttar Pradesh.



